Get “Coded!”: Acquisition and Technology Workforce (RAWF) Assimilation

On 27 Sept 2001 then Air Force Vice Chief of Staff, General John Handy, signed out guidance directing MAJCOMs to assimilate personnel into the Acquisition and Technology Workforce.  Assimilation is defined as coding positions in the Manpower and Civilian/Military Personnel Data Systems.  Positions are coded to indicate the acquisition certification level required and the acquisition functional category.  

Why assimilate?  The Defense Acquisition Workforce Improvement Act (DAWIA) requires the Services to develop education, training and experience requirements for each acquisition position, and code the position accordingly. Coding ensures all Air Force personnel performing acquisition duties receive the acquisition training required to successfully perform their jobs.  Once coded, individuals occupying acquisition coded positions also accrue acquisition credit; allowing them to compete for future career opportunities within acquisition.   

So you may be wondering, what’s in it for me?  Having your position properly coded in the manpower and personnel data system opens training and career development doors that may otherwise be closed to you.  Individuals occupying acquisition-coded positions receive first priority for training.  Further, once your position is acquisition coded, you become eligible for career development/growth opportunities within the acquisition arena based on your acquisition experience and certification level.  

The RAWF Assimilation guidance is located at: http://www.safaq.hq.af.mil/acq_workf/career_training/apdp/posn_revalidation.html.  Assimilation is currently ongoing within the MAJCOMs and is expected to be completed in May.  If you have questions or would like additional information contact Susan Tindall, SAF/AQXD, DSN 425-7121 or commercial (703) 588-7121.    

