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MEMORANDUM FOR  ALMAJCOM-FOA-DRU-CV
DISTRIBUTION C - NOV 1 9 2002

FROM: SAF/AQ
1060 Air Force Pentagon
Washington, DC 20330-1060

SUBJECT: Air Force Acquisition Workforce Continuous Learning Policy

The Under Secretary of Defense for Acquisition, Technology and Logistics, USD(AT&L),
announced a new policy for Continuous Learning (CL) for the DoD Acquisition, Technology and Logistics
Workforce. The updated policy reflects my commitment to ensuring that lifelong learning opportunities
are available to all members of the acquisition workforce. The updated policy is posted at:
http://www.acq.osd.mil/ar. Additional information and guidance can be found on the AF Acquisition
Career Management Continuous Learning web page

http://www.safaq.hq.af.mil/acq workf/career training/cl.html.

DoD has established a goal for each workforce member to earn 40 CL points each year, while
retaining the requirement to earn 80 CL points every two years. All acquisition workforce members are
now required to earn CL points and all acquisition certification training counts toward continuous
learning point accumulation. Previously, only members of the workforce certified at the appropriate
levels were required to accomplish continuous learning.

The Air Force must report acquisition workforce CL compliance to OSD for FY2003. In order
to facilitate reporting, we are in the process of deploying a CL tracking system. While use of this tracker
tool will not be mandatory, all MAJCOM s that choose not to use it must report compliance data for
acquisition workforce members to SAF/AQXD in the appropriate format by 15 October 2003 for FY
2003. |

The new tracking system will have the same “look and feel” as the registration system that AF
students already use to register for Defense Acquisition University training. The ACQ Now CL Tracker
is currently in AF operational testing with the expected release for field access in early calendar year
2003. As part of the implementation plan, we will work with MAJCOM training managers to conduct
training seminars. The schedules for those seminars will be posted on the CL web page.

Please ensure widest dissemination of this information to the Air Force acquisition workforce.
MAJCOMY/Center training and Acquisition Professional Development Program (APDP) managers should
address questions regarding this policy to SAF/AQXD, Maj Stephagie Teague, DSN 425-7131.

MARXYIN R. SAMBUR

Assistant Secretary of the Air Force
(Acquisition)
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