Inter-Service Information Technology Working Group (ISAWITWORK)

Meeting Minutes

18 May 00 - 1550 Wilson Blvd Rosslyn VA

    After opening remarks by Maj Descheneau, the meeting began with Tom Christensen briefing the Air Force's Integrated Digital Environment (IDE) effort.  This presentation covered the tenets and benefits of IDE and how it pertains to the AF's acquisition community through the use of a portal to gain access to numerous systems and information needed to perform daily duties and manage one's career.  He followed with a vision statement stating what SAF/AQXD is doing today and the potential it holds not only for the AF but all of DoD.  Related to the Air Force IDE effort, the Army Knowledge On-line (AKO) is the Army's portal used to connect to the career management tool.  DCPDS is an underlying requirement for this.  In addition, AKO maintains an email account for each of its acquisition personnel which stays with them throughout their career no matter where they are.  Lt Col Lambert commented that the services need to link with each other through these portals and that significant benefit can be gained.  Matt Benavides discussed how modern Defense Civilian Personnel Data System (DCPDS) would play in IDE.  Initially our portal would allow a data pull but eventually would permit a push of information back form the member to the source.  The Air Force currently allows the member to update records but requires a manual process through a personnel clerk.  The working group agreed that IDE effort makes sense from a career management perspective which doesn't mean that they endorse the Air Force IDE effort as the standard since each service has their own plans.  Matt Benavides took an action to send the URL for the Air Force IDE site and include the brief in the ISAWITWORK minutes (AI#1) .

    At 0930 the discussion turned to the Air Force's Continuous Learning and Planning Tracker System (CLPTS).  Capt Herbert covered the unique Air Force Continuos Learning (CL) policy and the Air Force approach to CL tracking.  He emphasized that we need to get information on policy and procedures to the workforce - not just put the information on a web site but give them a tool to quickly and efficiently get to the specific data that they need.

    The next topic involved the modern DCPDS and the System Change Request submitted to the Civilian Personnel Management Service (CPMS) in Mar 99.  It is believed that most data needed by the acquisition community is present in the modern DCPDS but no one knows how to get it.  CPMS offered the component DACMs a demonstration at Randolph AFB TX on 21-23 Jun 00 but restricted attendance to one individual from each component and a human resources rep.  Maj Descheneau took an action to generate a four component DACM request to CPMS to allow two individuals from each component (AI#2).  Lack of PDS training codes in the modern DCPDS causes great consternation since without these codes the components cannot meet the reporting requirements specified in DoDI 5000.55.

    Ruben Alcala presented the Air Force's management information system called the Acquisition Career Management System (ACMS) and ran through a demo of the first version of this product. Maj Descheneau took an action to include a screen shot of the ACMS MT front page in the minutes (AI#3).  Mr. Alcala took an action to investigate the possibility of setting up a dummy account in ACMS MT to allow ISAWITWORK members to demo the tool (AI#4) .  Lt Col Lambert took an action to provide all attendees a copy of the roles and privileges matrix used by the Army for their management information system (AI#5).

    Lt Col Lambert took an action to forward a draft charter for the ISAWITWORK to all members (AI#6).

    Maj Descheneau took an action to contact the webmaster for OSD's acquisition web site to get authorization to post minutes and other related ISAWITWORK information on their web site (AI#7).

    The meeting concluded at 1500.  The Navy agreed to host the next ISAWITWORK meeting in Aug or Sep 00.  The also agreed to demo their MIS system.

