Minutes

Scientist Development Team

18-19 June 2003

Introduction


The DT began with a Joint Session of the 61S, 62E and 63A Development Teams.  Briefings on Force Development, Critical Skills Retention Bonus, Accessions, and special selection for schools were presented.  DT members received copies of all briefings.  Following the joint session, the 61S DT convened their session. 

Col Craig Kimberlin, SAF/AQRE, welcomed returning members and attendees, and introductions were made for new members.


Action Items from the previous DT meeting were reviewed for close out or continuation.

Background Briefings


Capt Eve Burke, AFPC/DPASA, gave a “State of the Core” briefing with pertinent information about the health of the 61S career field.  

Lt Col Erica Robertson, Chief of the S&E Career Field Functional Management Team, talked about the recent Utilization and Training Workshop.  Functionals are being offered the opportunity to provide inputs to the Classification guides for their career fields.  While most of the classification requirements are good, the DT may want to recommend a stronger math background for personnel entering the 61SXB shred.  Inputs are due in Dec 03.

Col Kimberlin walked the team through a concept briefing on career paths, focus areas, and key positions that is being used by the 62E DT.   Various team members volunteered to refine the templates and make them applicable to the different 61S shreds.

Maj Rod Miller, AF/NWCA, gave an overview briefing on the functional management of CBRN personnel and issues. 

S&E Force Development

Capt Burke and Capt Jeff Burnside reviewed the SURFs of 61XX officers graduating from PME, entering PME, and on the PME candidate list.  Officers were also reviewed based on their time on station.  

Action Items and Key DT Decisions  

See attached for all action items that were assigned during this meeting.

Ops Tours

The 62EX DT agreed on a definition of what Operational Scientific and Engineering Jobs (“Ops-Like”) is.   Their definition was: “Any position with significant, frequent, and direct interaction with the operation, employment and/or deployment of Air and Space weapon systems.”  The purpose of an Operational S&E job is to provide our scientists and engineers with the maximum possible exposure to the Operational side of the Air Force.  The 61 DT discussed the definition and the need to come to agreement at the next DT meeting on what constitutes an Operational S&E Tour.

An agreement was reached on ways to get to a conceptual plan to identify key officers, positions, and ISS candidates.

DT agreed that AFPC will do Captain assignment vectors, based on DT’s guidance.  For EWI, AFIT, etc., AFPC will do this, but the DT will look at and approve the criteria.

The DT asked AFPC to document the process and criteria of how selections will happen.  After the process, the DT will approve the list as provided by the Officer Assignment Team.

In line with this, the DT will review records of all Field Grade Officers.  

Wrap Up

Col Kimberlin closed the meeting by thanking all members for their attendance and participation.  The next meeting will be at Randolph AFB in San Antonio during late          October 2003.  

CRAIG L. KIMBERLIN, Colonel, USAF
Chief, Engineering and Technology Management Division 

Deputy Assistant Secretary, (Science, Technology & Engineering)
