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Critical Skills Retention Bonus (CSRB)

The Air Force has approved the fiscal 2003 Critical Skills Retention Bonus (CSRB) program for developmental engineers (62XX), scientists (61XX) and program managers (63XX).  Payment of CSRB is viewed as absolutely critical for retention of these three career fields, which have been facing the lowest retention rates in the Air Force for several years.

CSRB agreements will be offered to officers in those core specialties who have at least four years of commissioned service (five if a graduate of the Air Force Academy) and less than 14 years of commissioned service.  Details for eligibility will be available on the AFPC website on or about February 10, 2003 and will be provided in the implementation message.  Check http://afas.afpc.randolph.af.mil/acquis/default.htm for frequent updates.

Most eligible officers will be offered four-year agreements at $10,000 per year.  Those with 13 or more years of commissioned service will be offered a one-year agreement, those with 12 or more years of commissioned service will be offered a two-year agreement, and those with 11 or more years of commissioned service will be offered a three-year agreement, each also at $10,000 per year.  Other eligibility criteria will apply to members with prior enlisted service.

CSRB is being offered under a new authority that was approved by Congress only two years ago.  It is designed to retain officers serving in the most critical skills.  By law, an officer may receive up to $200,000 over a career under this authority.  An important point to remember is that CSRB bonuses aren’t entitlements.  The need for the CSRB program will be reviewed every year and adjusted accordingly.  Even though we are in a weaker economy right now, the demand is still strong for our highly skilled technical experts.  Because of that, CSRB is a great tool for our efforts to improve retention.

The need for CSRB will not necessarily go on indefinitely.  If the Air Force works through these current shortages, is able to improve its recruiting efforts in these technical skills and ‘gets well,’ CSRB bonuses would no longer be necessary.  This will take time, though.  It may be years before we fully recover from the intense competition we face with industry for qualified engineers, scientists and program managers.  

Contracts for eligible officers will be available through the Assignment Management System (AMS).  Questions regarding implementation can be directed to the AFPC contact center, toll free (866) 229-7074, or DSN 665-5000/2949. 

AFIT Opportunities

Want to go to the Air Force Institute of Technology (AFIT)?  Complete your Masters degree or PhD?  Now might be the time.  Additional quotas are still available for all eligible officers.  Degree eligibility criteria is available from AFIT admissions counselors at www.afit.edu.  AFPC and your losing commander mandate the criteria for releasing you from your current assignment.  Upon attaining eligibility from AFIT, contact your assignment team at DSN 665-3835 for further details and information about opportunities to further your professional education.

Relocating?

If you move, don’t forget to send us your new e-mail address to ensure you continue to receive all issues of this newsletter.  Our address is SAF.S&E@pentagon.af.mil
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