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Critical Skills Retention Bonus 
I want to take this opportunity to explain the status of the Critical Skills Retention Bonus (CSRB) in FY04 and possible funding for new eligibles in the outyears.

The Air Force funded the CSRB in FY03 for military officers with 4-14 years of service in five non-rated line specialties considered to have critical manning.  Our military S&Es were two of the five career fields designated critical.

As we approached FY04, unanticipated funding cutbacks and shortfalls forced a review of all Air Force bonus programs.  The cuts were severe and there was just no money remaining to offer CSRB to new eligibles in FY04.

We will continue to pay CSRB for those who signed contracts in FY03, but the future of the program is uncertain.  Other leaders and I continue to search for possible ways to fund CSRB for our workforce.  

We are working every day to sustain and enhance the initiatives for the S&E workforce that we fought so hard to attain in the past two years, including CSRB.  We will keep you informed as we progress.

Lt Gen John D.W. Corley, Principal Military Deputy to the Assistant Secretary of the Air Force, Acquisition  

S&E Advisory Council
Lt Gen Corley chaired the third meeting of the Scientist and Engineer Advisory Council (SEAC) on 9 September 2003 in Rosslyn, VA and the fourth is scheduled for 24 February 2004.

The SEAC continues to monitor the progress of the Chief of Staff’s Force Development efforts for civilian and military S&Es.  The minutes from the first three SEAC meetings are available at 

http://www.safaq.hq.af.mil/aqre/se                     
We urge you to regularly check this website for the latest information affecting you as a member of our invaluable S&E workforce.  


S&E Career Opportunities Guide
The new S&E Career Opportunities Guide (COG) is currently being tested by members of the SEAC and our military Development Teams (DTs).  We will deploy the COG to all S&Es via the S&E homepage in February of 2004.  

The COG is a reference guide designed to be used in conjunction with the Career Development Guide, Mentoring program, and local counseling programs.  The COG contains the location and grade or rank of every military and civilian S&E position around the world.  It also contains links to web sites with additional information about the locations and organizations where S&Es serve.  

You will be able to use the information in the COG as a starting point to think about where and how you might like to serve in your next assignment.  Remember, however, that military assignment teams, local supervisors, and Development Teams are your most knowledgeable sources for how you can best meet Air Force needs in future positions. 


Development Teams
Our military Development Teams continue to refine their duties and responsibilities based on emerging guidance from the Deputy Chief of Staff for Personnel’s Force Development Team.  Minutes from their meetings are also available on the S&E Homepage.  

Work on implementing Force Development for civilians continues and we will communicate plans as they are approved.
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