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A periodic summary of news, messages and information of interest to the Air Force Scientist and Engineer (S&E) Workforce


Change of Leadership

Lt Gen John D.W. Corley became the Principal Deputy Secretary of the Air Force for Acquisition in April, replacing the retiring Lt Gen Plummer as the Functional Manager for Air Force Scientists and Engineers (S&Es).  Lt Gen Corley convened the second meeting of the Scientist and Engineer Policy Council (SEPC) on 22 April 2003 in Rosslyn, VA.  Focus of the April SEPC meeting was the ongoing effort to institute deliberate force development for our civilian workforce based on the Chief of Staff’s 6 November 2002 Sight Picture, available at   http://www.hafdash1.hq.af.mil/url_frames.cfm?id=93&url=http://www.dp.hq.af.mil 

We will post the minutes and briefings from the  22 April 2003 SEPC meeting on the S&E web site after coordination is complete. 


S&E Career Development Guide

The Secretary of the Air Force and Chief of Staff approved the S&E Career Development Guide (CDG).  It is currently available electronically at 

http://www.safaq.hq.af.mil/aqre/se/
We expect delivery and distribution of 20,000 printed copies of the CDG by the end of June.  Our goal is have a copy in the hands of each of our S&Es by the end of the summer.

We are also scheduling a CDG Deployment Workshop in August to coach organizations on how to best use the CDG and the Mentoring Web-site to develop the careers of our S&E workforce.  Thanks to all of the S&Es throughout the Air Force who helped us develop this valuable product.   

        

Development Teams

Our military Development Teams (DTs) for the S&E workforce continue to refine their duties and responsibilities based on emerging guidance from the Deputy Chief of Staff for Personnel’s Force Development team.  The 62EX DT met for the second time in May and both the military scientist and engineer DTs will meet again the week of 16 June 2003 at Randolph AFB, Texas.  Members of the DTs are colonels who represent organizations with large numbers of S&Es.  DTs are the link between policy enacted by our leadership and the assignment teams at Air Force Personnel Center who finalize military development actions such as PCS moves, graduate education opportunities, and career broadening experiences.  Under the Force Development construct, DTs will also review preference worksheets and provide feedback when appropriate.    

We are leading a series of meetings to explore the structure and processes essential to standing up civilian DTs for the S&E workforce.  Although the basic purpose of the civilian development teams will be similar to that of the military development teams, we’re still in the early phases of discovery because of the inherent differences in key systems such as promotions and reassignment.  
       

 

Organization Profiles

Have you ever wondered what S&Es do in organizations besides the one where you currently serve?  In this issue we’re beginning a series of profiles of the organizations with the largest numbers of S&Es.  We don’t have space here for much information.  Rather, we’ll provide the links to organizations’ web sites so you can explore and learn at your own pace.

Air Force Materiel Command (AFMC) owns about 70% of the total number of authorizations for Air Force S&Es.  AFMC’s workforce is stationed at locations worldwide and pursues a wide variety of missions designed to ensure our Air Force’s technological dominance.  For more information about AFMC, visit  

https://www.afmc-mil.wpafb.af.mil/
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