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A periodic summary of news, messages and information of interest to the Air Force Scientist and Engineer Workforce


I was pleased to join Gen Lyles (AFMC/CC) on        21 May 2002 at Wright-Patterson AFB to host our second Scientist and Engineer (S&E) Spread the Word Campaign visit.  [image: image1.jpg]



We conducted two meetings in Kenny Hall at the Air Force Institute of Technology.  The turn out was great with over 800 military and civilian S&E’s attending.  We reviewed important background information from S&E Summits I & II, provided an overview of the initiatives we are pursuing to re-vitalize the S&E workforce, and answered questions from the audience.  The opportunity to hear from you first hand is invaluable, and I look forward to future base visits.  We’ve made a copy of the WPAFB briefings available on the S&E homepage.  Our near term visits include Washington DC, 12 Jun; Oklahoma City ALC, 18 July; Ogden ALC, 20 August; and Eglin AFB; 29 August.  My goal is to engage every CONUS installation with a large population of S&Es before the end of the year. 

Lieutenant General Stephen B. Plummer

Principal Deputy, Office of the Assistant 

Secretary of the Air Force for Acquisition


Military Critical Skills Retention Bonus (CSRB)
· We satisfied the mandatory 90-day Congressional notification requirement on 6 May 2002
· AF/DP is drafting contracts to pay eligible officers beginning October 2002
· CSRB will pay $10,000 per year for 4 years to 61XX and 62XX officers with 4-13 years of commissioned service (5-13 years for U.S. Air Force Academy grads) 
· Look for additional information in July

Civilian Recruiting Bonuses for College Recruits

· Targets college grads with critical skills to come into the civilian workforce 

· Plan to pay a bonus of up to 25% of initial salary (maximum allowable)

· May also include first PCS move and student loan repayments

· Goal is to recruit 72 S&Es this year…but growing to over 160 within next 5 years

· If you know college students working on technical degrees, remind them the Air Force civilian force has great opportunities!

· Payments are targeted to start in FY03 

Military and Civilian Career Development  

We are currently developing a pamphlet to describe generic S&E career paths.  This pamphlet will help vector individual career development decisions and establish a mutual understanding of expectations between AF leaders and the S&E workforce.  We will review the first draft of the product with MAJCOM representatives from across the Air Force on 11-12 June 2002 in Washington D.C.  We plan to staff the final product for SecAF and CSAF approval this fall.  Our goal is to distribute the pamphlet by the end of the year. 

Military and Civilian Mentoring   We are developing a web-based training module for prospective S&E mentors. The web-base mentor training and the S&E career path development pamphlet will help senior S&Es function as effective mentors.  These tools will assist commanders with the implementation of effective command mentoring programs as outlined in AFPD 36-34 and AFI 36-3401.  Commanders should implement the program locally making mentors available to all military and civilian S&Es.  We expect to have the S&E mentor training module on-line before the end of the year. 

Subscribe to S&E Workforce News: send an e-mail to SAF.S&E@pentagon.af.mil
S&E homepage http://www.safaq.hq.af.mil/aqre/se

