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MEMORANDUM FOR: SEE DISTRIBUTION 

FROM:

SAF/AQR

SUBJECT:
FY04 Scientist and Engineer Civilian Career Development Program (CCDP) Selection Process Policy

To ensure we are selecting the best candidates for future Air Force Scientist and Engineer (S&E) development and that our candidates receive an opportunity to take advantage of their CCDP training, we are implementing the following policy for all FY04 S&E CCDP nominees:

1.
The nominating command has the responsibility to ensure nominees have Senior Leadership potential or are Senior Leaders who need further development.  We want to focus our limited developmental training opportunities towards those who have been evaluated as having future Senior Leadership potential and Senior Leaders who need additional development.

2.
The nominating command must ensure that a post-CCDP assignment has been identified and coordinated with the gaining organization in the nomination package.  If this is a developmental opportunity for an existing Senior Leader who will be going back to the same job, the nomination package should state that fact.

3.
The nominating command must submit a development plan for each nominee covering 3-5 years following CCDP training

POC for questions is TBD.

Sincerely

JAMES B. ENGLE
Deputy Assistant Secretary                        (Science, Technology & Engineering)

America's Air Force -- No One Comes Close
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