BULLET BACKGROUND PAPER

ON

GROUP RETENTION ALLOWANCES

PURPOSE

To address SEPC Action Item #03-01-06 -- “Revisit Group Retention Allowance (GRA) to Ensure Equitability”

BACKGROUND

- SECAF approved use of GRAs to address and target critical retention problems   

  in the S&E communities at Hill, Robins and Tinker AFBs 

-- Targeted occupations approved by SECAF are Electrical, Electronic,   

    Aerospace and Mechanical engineers

-- AF funding beginning 4th Qtr FY03 through FY09


--- Offered late in FY due to lack of funding to pay for the full year


--- MAJCOMS expected to fund minimal excess costs

-- SECAF initiative limited to locations and occupational series with most 

    serious S&E retention problems


--- Other locations/series not included due to limited funds

- Installation Commanders can approve GRAs of up to 10% of basic pay to a 

   group or category of employees if:


-- The unusually high or unique qualifications of the employees or a 

                special need of the agency for the employee’s services make it essential 

                to retain the employees in the group, and


-- It is reasonable to presume that there is a high risk that a significant 

                number of employees in the targeted group would be likely to leave the 

                Federal service for any reason in absence of the allowance


-- Locally funded -- however, installations can program additional funding 

                and/or request MAJCOM assistance

RECOMMENDATION


- Additional GRAs can be authorized if needed and funded locally or by  

               MAJCOM 
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