AIR FORCE LABOR ADVISORS OFFICE

JUNE 2001

LABOR NOTES

A Newsletter for Contracting Personnel on Labor Law Requirements and Industrial Relations

CHANGE IN WEB ADDRESS

To simplify access to our website, upper case letters have been removed from the web address/URL. If you have the previous address on a bookmark or favorites list, this change will require you to redo it.

http://www.safaq.hq.af.mil/contracting/laborstandards/
SCA Health & Welfare Benefit Increase
 The U.S. Department of Labor (DOL) issued All Agency Memorandum No. 194, dated May 17, 2001, to increase H&W rates on SCA wage determinations previously requiring $1.92 per hour. The new rate will be $2.02 per hour for negotiated contracts, options, and extensions awarded (and sealed bids opened) 1 June 2001or after .  While the WDOL website should make revised WDs available in early June, COs can “pen-and-ink” the change (if necessary to maintain schedules), as follows:  “HEALTH & WELFARE: $2.02 per hour or $80.80 per week or $350.13 per month”.
In Hawaii, most employers are required by law to provide health benefit insurance coverage under the state’s Prepaid Healthcare Act.   Memo 194 increases the SCA H&W rate for contractors participating under the Hawaii state law to $.93 from $.70. Contractors must pay the full $2.02 if not participating.

Unaffected:  Wage determinations requiring a different H&W rate (such as $2.56); rates under collective bargaining agreements CBAs), and WDs based on those CBAs.
SCA DIRECTORY OF OCCUPATIONS--UPDATE
The last paragraph of the DOL’s All Agency Memorandum #194 (discussed above) invites interested parties to submit recommendations for updating the SCA Directory of Occupations.  The Directory has not been updated in a number of years. We encourage all contracting officers who administer service contracts to consider whether current Directory classifications adequately describe the positions needed for contract performance (discussions with your contractors may be helpful). If Directory classifications are not adequate, please submit proposed position descriptions  to your Regional Labor Advisors Office.

SERVICE CONTRACT ACT 

· Offers that include reductions in labor rates for “service employees” should not be accepted for fixed price contracts subject to the SCA and FLSA/SCA price adjustment clause at 52.222-43. Such reductions are occasionally offered, with a stated intention to negotiate reductions in collective bargaining agreement rates. However, the price adjustment clause requires reduction in contract price at the time the reductions are implemented—regardless of price offered. Offers pricing reductions in advance must be considered high risk.
· Remember that under the WDOL program contracting personnel authorized to use it have immediate access to SCA Area Wage Determinations. However, an “informational” SF-98 and SF-98A must be completed and submitted to DOL each time a WDOL WD is used in a contract action, as required by a Memorandum of Understanding between AF (SAF/AQC) and DOL.
· Price Adjustment Reminders- (FAR 22.1006 and FAR 52.222-43) The AF Price Adjustment Guide for SCA wage and fringe benefit changes is available on our web site.

LABOR RELATIONS

· AFI 64-106 contains guidance regarding access of union representatives to AF installations, AF actions during contractor employee strikes or picketing, and AF policy with respect to contractor-union labor disputes.
· Entry into an Air Force installation by a union official who already represents a contractor’s work force is the sole responsibility of the contractor in question. The contractor is responsible to insure the union representative complies with all safety, security and other installation regulations. If escort is needed, the contractor must provide it.
· Access to an Air Force installation by union officials for the purpose of organizing workers is subject to the restrictions noted in AFI 64-106

DAVIS–BACON ACT

· Environmental clean up and hazardous material removal may be subject to DBA if substantial reclamation, excavation, or landscape work is required. Reference DOL All Agency Memorandum # 155.

· “Heavy” wage determinations are a catch-all, and apply to most exterior projects other than “Highway” projects.  But—as with any WD—watch for excluded work in the description listed above the WD modification Record.

· Certified payrolls must be turned in to the CO no later than seven days after payment for that period has been made.

AF LABOR ADVISORS WEBSITE: http://www.safaq.hq.af.mil/contracting/laborstandards/
AF Regional Labor Advisors and Geographic Coverage
HEADQUARTERS   
     Mr. RON RICHARDS, Chief

  



        DSN Voice  787-7579
     Air Force Labor Advisors Office




        Coml (937)  257-7579

     SAF/AQCR







        DSN FAX    787-4795

              4375 Chidlaw Road 






              Wright Patterson AFB OH  45433-5006




E-mail: ronald.richards@wpafb.af.mil
REGIONAL OFFICES*

Eastern Regional Office*  

Mr. JESUS PERNAS, Regional Labor Advisor

                      DSN Voice   854-6734
Ms. RUTH PAAUWE, Asst Reg Labor Advisor


         DSN Voice   854-6734
Air Force Labor Advisors Office (East)


                      Coml  (321)  494-6734

             1139 Redstone Road Suite 6225



         DSN FAX     854-2025

              Patrick AFB FL  32925-3416

E-Mail: ruth-paauwe@pafb.af.mil (use Ruth’s address for Jesus, temporarily)

AL, CT, DE, FL, GA, MA, MD, ME, MI, NC, NH, NJ, NY, OH, PA, RI, SC, VA, VT, WV

 
Europe/Atlantic

Central Regional Office*  
 
Mr. MARSHALL WOODARD, Regional Labor Advisor

          DSN Voice  834-2367
Mr. FRANK DEAN, Asst Reg Labor Advisor


          DSN Voice  834-2383
 
Air Force Labor Advisors Office (Central)
 
               Coml (719) 556-2367/2383

    
1050 East Stewart Avenue, Building 2025


          DSN FAX    834-2382

Peterson AFB CO  80914-9050










E-Mail:  Marshall.Woodard@CISF.af.mil   or   Frank.Dean@CISF.af.mil

AR,  CO,  KS,  IN,  KY,  IL,  LA,  MO,  MS,  NM,  OK,  TN,  TX,  WI,  WY,  Canada

Western Regional Office*  
    
Mr. James EVANS, Regional Labor Advisor


        DSN Voice     276-7711
    
Ms. KIMBERLY HUSSEY, Asst Reg Labor Advisor

        DSN Voice     276-7712
    
Air Force Labor Advisors Office (West)


 
    Coml    (805) 606-7711/12

    
1031 California Boulevard Suite H



   Coml FAX  (805) 606-4793

    
Vandenberg AFB CA  93437-6256  



    DSN FAX           276-4793

E-mail: james.evans@vandenberg.af.mil   or   kimberly.hussey@vandenberg.af.mil

 
AK,  AZ,  CA,  HI,  IA,  ID,  MN,  MT,  NE,  ND,  NV,  OR,  SD,  UT,  WA,  Pacific

* Coverage is normally determined by location of the contracting office (not performance location).
















