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  LABOR NOTES

A  newsletter for Air Force Contracting Personnel on Contract Labor Standards

 and Contractor Labor Relations

What do AF Labor Advisors do for you?
· Provide Advice and Assistance Regarding Federal Labor Standards at FAR Part 22—especially Service Contract Act and Davis-Bacon Act

· Provide Contract Labor Standards training

· Interpret Labor Laws, Regulations, and Policy for AF Personnel

· Initiate and Draft AF Policy on Labor Standards / Labor Relations

· Provide “Labor” Expertise to AF Source Selection Boards and Authorities

· Serve as Liaison Between AF and the U.S. Department of Labor

· Facilitate Davis-Bacon Act Labor Law Investigations

· Assist With Your Installation Strike Plan

· Monitor Labor-Management Bargaining

· Work to Minimize Strike Impact on AF Programs/Installations

· Publish Newsletters with Helpful Information to Save You Time and Effort
SERVICE CONTRACT ACT (SCA) NOTES

· WDOL.gov should be used to obtain SCA wage determinations reflecting collective bargaining agreement (CBA) terms for solicitations, options, and extensions. See the article in the Nov-Dec 2003 newsletter.   Some information must be input the first time a “CBA WD” is created at WDOL.gov.  In subsequent years, the  prior year’s information can be edited to reflect changes in CBA dates, contractor, etc. Note that the system will renumber every previous CBA-based WD the first time.  This new WD number will consist of:  “CBA”, the year first created, and a unique number.  Example: “CBA-2004-123”.

The first time you create a particular CBA under WDOL.gov, select “Continue” on the 5th screen: 


”If you have previously created a CBA WD applicable to this contract using this system, click Get CBA WD. If not click Continue to create a new CBA WD.”    (emphasis added)
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  Note:  When using the WDOL.gov system to obtain a CBA WD, the Contracting Officer/Administer should first carefully review the CBA.  Contact your Regional Labor Advisors IF: 

· There was no previous CBA;

· The CBA may not have been received timely (FAR 22.1012-3);

· The CBA rates appear excessive;

· The CBA may contain a “prohibited” contingency-DOL AAM 159
· You have any questions, contact an Air Force Regional Labor Advisor.
· SF 98 “Request for Wage Determination” Requirement:  The WDOL.gov website does not require submittal of an SF98 or SF98a either before or after obtaining a WD from the site.  The U.S. Department of Labor (DOL), as a major partner in WDOL.gov, has approved this “feature”.  The WDOL program is part of the Integrated Acquisition Environment, one of the           E-Government Initiatives that makes up the President's Management Agenda and is a single website for access to federal contract wage determinations issued by DOL under the Service Contract Act and Davis-Bacon Act.  

A FAR case (2003-017) has been drafted to revise FAR 22.10 to make SF98 submittal (at DOL’s “E98” website) necessary only when an appropriate WD is not available from WDOL.gov.   The FAR case is pending processing of similar changes to Title 29 of the Code of Federal Regulations (CFR).  If you have any questions, contact your Air Force Regional Labor Advisors office for clarification.
· Revision of AF Labor Advisors Homepage Material:  We are about to catch up with WDOL.gov by making significant revisions to our main “Service Contract Act” page, “SCA Wage Determinations” page, and “WDOL Training” page (training is no longer required).  Therefore, when ever you visit our website, make sure you click “refresh” to ensure you are looking at the latest material.
   DAVIS-BACON ACT (DBA) NOTES

· DBA Residential Wage Determinations (WDs) cover single-family housing (including apartments and Temporary Lodging Facilities of no more than four stories) including incidental utilities and street work performed at the time of original construction.  The ‘Building’ WD applies to lodging facilities such as dorms, billeting, VOQs, and VAQs. After initial construction, the ‘Highway’ WD applies to street work, and the ‘Heavy’ WD covers exterior utility work.  
( Minority Goals in Construction for Air Force Bases are available in the EEO Section of our website, but other areas aren’t on the list.  The source document, “Appendix B-80” is now available electronically in PDF or Word format beginning on Page E-21 of Appendix E to the “Construction Contractor Technical Assistance Guide” at DOL’s OFCCP website. 
·   Frequency of DBA Compliance Checks and Interviews
How often should you do DBA compliance checks, including site visits and labor standards interviews?  While there is no specific frequency required, FAR 22.406-7 says that “The Contracting Officer shall make checks and investigations…as may be necessary to ensure compliance with the labor standards requirements to the contract.” (emphasis added)

What does that mean?  Unless your Major Command or contracting organization requires a specific frequency or number of labor checks or interviews, it must be decided by the individual Contracting Officer.  Here are some important factors to consider:

· Any violation not resolved early is likely to become a much larger monetary issue that will be more difficult to resolve later.

· It helps to establish a “presence” on the project to emphasize the importance of DBA compliance and to deter violations.  Insist on timely certified payrolls right from the start, and conduct labor interviews early in the construction project and whenever new subcontractors begin performing work that might require different trades.

· Communicate the importance of DBA compliance to the job site inspectors –they may be approached by workers at the job site about possible violations.  Let the inspectors be your “eyes and ears” and help you determine whether problems exist that require more careful review of certified payrolls and more on-site interviews.

· Suspicious certified payroll information is well worth scrutiny.  Why does the electrical subcontractor have 3 laborers on the certified payroll and only one electrician?  Why is the roofing contractor showing workers paid a “salary” without listing any specific amount?  What are the large “other” deductions showing on the drywall contractor’s certified payroll?

· Let common sense rule the day. Keep in mind that both FAR and Air Force policy require Contracting Officers to fully enforce the labor provisions in construction contracts.  If your contract is ever  reviewed by an outside source (Member of Congress, media, etc.), it helps if you can demonstrate that you made every effort to ensure labor standards compliance by performing regular labor standards checks and interviews. 

· Contact your Regional Air Force Labor Advisors Office if you need advice or assistance on DBA compliance issues.

  [image: image4.png]



   Subscriptions:

   To receive Labor Notes by email, click here  ► subscribe.

   Click  ► unsubscribe to delete your subscription.
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   Suggestions:  Please let us know how we can improve Labor Notes or if you would like to see a subject covered for which we’re OPR (FAR Part 22 subjects).  Just call one of us or send an email (see “Labor Advisors Directory”, below).
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   Useful web sites for labor information:
AF Labor Advisors Homepage--Desktop Guides for SCA, DBA, EEO, and Labor Relations; AF Price Adjustment Guide for SCA price adjustments, newsletter archive, and more:

http://www.safaq.hq.af.mil/contracting/laborstandards/
WDOL.gov—Obtain SCA and DBA Wage Determinations:

http://www.wdol.gov/
Hill FARSite (Part 22):

http://farsite.hill.af.mil/reghtml/regs/far2afmcfars/fardfars/far/22.htm
OFCCP pre-award registry:


" 

http://www.dol-esa.gov/preaward/


VETS-100 compliance, “VETS” is your validation code:

http://vets100.cudenver.edu/vets100search.htm
DOL All Agency Memorandums (Guidance to Contracting Agencies):
 http://www.safaq.hq.af.mil/contracting/toolkit/part22/html/aam.html
Labor law posters:

http://www.dol.gov/osbp/sbrefa/poster/main.htm
DOL regulations including Parts 4 and 5, and 541:

http://www.dol.gov/esa/regs/cfr/whdcfr.htm
EEO Construction Goals for Minorities and Women (AF Bases):

 http://www.safaq.hq.af.mil/contracting/laborstandards/eeo.htm
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   Air Force Labor Advisors Directory
Rick Beaman, Chief


Air Force Labor Advisors Office
Phone: DSN 425-7007


SAF/AQCK

Commercial : (703) 588-7007    

1060 Air Force Pentagon

DSN Fax:  425-7912    


Washington, D.C. 20330-1060








fredrick.beaman@pentagon.af.mil
Jesus Pernas, Labor Advisor

 Eastern Region
Ruth Paauwe, Asst. Labor Advisor        1201 Edward H. White II ST. 






  

  MS#7200

Phone: DSN 854-6734


  Patrick AFB, FL 32925-3238

Commercial: (321) 494-6734                       jesus.pernas-giz@patrick.af.mil
DSN Fax: 854-2025



 ruth.paauwe@patrick.af.mil
Region Served: AL, CT, DE, FL, GA, MA, MD, ME, MI, NC, NH, NJ, NY, OH, PA, RI, SC, VA, VT, WV, EUROPE/ATLANTIC

Frank Dean, Asst. Labor Advisor                      Central Region







  1050 East Stewart Avenue, Bldg 2025

 Phone: DSN 834-2367/2383

   Peterson AFB, CO 80914-9050

Commercial: (719) 556-2367/2383                

DSN Fax: 834-2382

    

    frank.dean@cisf.af.mil


Region Served: AR, CO, IN, IL, KS, KY, LA, MO, MS, NM, OK, TN, TX, WI, WY, CANADA

Jim Evans, Labor Advisor


     Western Region
Ward Graham, Asst. Labor Advisor
     1031 California Blvd. Suite H
Phone: DSN 276-7711 & 12


     Vandenberg AFB, CA 93437-6256     
Commercial : (805) 606-7711 & 12

      james.evans@vandenberg.af.mil
DSN Fax: 276-4793                                         ward.graham@vandenberg.af.mil 
Region Served: AK, AZ, CA, HI, IA, ID, MN, MT, NE, ND, NV, OR, SD, UT, WA, PACIFIC







_1141799179.unknown

_1141799178.unknown

