C-5 ALTERNATE DISPUTE RESOLUTION PROCEDURE

LC and i.A are both interested i the timely, efficicat, and fair resolution of dispv-es. Based on
the nnrtua) desire for a system of resolving disputes that meets these goals and the ohjecuves of
the Air Force Public/Privats Competition Program, LC and LA agree to the use of toe tollowing
procedures under this contract for disposition of disputes. However, in no way shiall these
procedures restrict the LA Contracting Officer from effectively administering thug contratt.

A Partmermg

L.Cand LAwﬂldeve!optheuseofpmmermgforchspmcavmdm Paxtnenng iv used tb build
an environment that encourages open communication ad fosters the a:luev:mcng of: mnmal
goals. This process should assist both parties in 1dennfymg and saivmg problems; before 'zhey
become 1SSUES in controveny.

B. Dispute Resolution Board

Corfroversial issues that LA and L.C mutmally agree cannot be rmiqu m‘c:mallywmay be
suhunm:dto the C-5 Dispute Review Board (DRB). The DRB will ccms:st ofthre;e mdepzndzm
s 'who are employees of neither LA nor LC. The DRB mcmbezs will provide an
independent evaluation of entitlsment, which shall inclnde the basis fdr any recomimendations.
LC and LA agree that the DRB’s written opinions will be admissible in any appeal under ithe
publit/private guidelines arising: bemeCandLAmlmdmozmngmdmﬂxs condact.

!Bda:debe:shrp

a. LCandLAmHeaahymposeahstofﬁxmecan&datwatthcgmdelev&l fGS-iS/
‘Colonelthattheynnnnnaﬁeﬁ:rDRBmembershlp LC and LA will each select o mcmherﬁ'om
the other party’s list. 'IhctwoselcctedmembersoftheDRBmllthcnseledthc 1 member of
the DRB: - The DRB chanpmsonmﬂbeselec’tedbythethme -member board,

]
(

Ib. Boardmembemmmbe neutral, act impartially, and not have any , finéneial, ot
pexsoha.lcouﬂxctofmtertstmanydxspmcxssucbefmordmmgthensemceon cDRE
hmterest:sﬁzﬂydmcloszdmwmngtoLCmdLAandﬂ:eyhothag;re:tha.tthé
mdm ual may serve on the DRB. (See FAR 33 201)

ic. Shou!d replacing 3 DRB member beoome necessary, the repkaccmmt mdmbcr ghall be
appolimdm the sarme manner as the original member. The selection of a replacement DRB
mmber shall begin pmmptty upon notification of the need for & replac-emmt and shall be’
complete within two weeks. |

2. Opa'ratien'of the DRB:
. l
| ia TheDRBshallformulateltsawnmternalopmnngpmccdms



{ b ElthcrLCor[AmyrequesttheDRBmewanywnﬂoma&mex‘psmgunderor ;
rela;edtuthismnu'actwmchhasnotbemmolwdthmughwgouam Allre@ststoﬂ:\e
DRBshaﬂbembmuedetmgmboth&eDRBandtothcothermvolvedpal}y The requesi

for zev:zw ofths issue sha.!l cleanly state the wu;xﬁc issue(s) in fulf detail.

¢ LCand LA shall have lSdaysaﬁa'mumallyagrwng&at,tb:yaxeatdnunpusem
mbmﬂpm&onpapersmtheDRBmﬂxwpiespmwdedmtheothammtedpéxty Ths
pmhonpapeuhaﬂpmmdeacompr@nm%ﬁntanm{ofﬁespecﬁcfutsm g the
parties pus:tmsonthclsmesmﬂlecase. PosmunpapersmxstberevmwedbypounselforLC
andi.Awhomustagmethamxe parties’ proposed resohutions of the dispute are consistent with
law) nﬂw,andregxﬂahons Th:counsdmwtakmplacepmztosubmmlmémDRB “The
DRB will not be used to resolve legal or regulatory disputes. Unlesmpecxﬁcallyagrwdtobyme
other involved parties pnarmth:submssmndaie, no posmonpmshzﬂmmdthmedouhle- .'
spawdpass

d thnanlsmclssubm;ttedmﬂmDRanﬂIbepressntedatamm d meeting as
agrcbdbyzvexyomaﬁmeomphmmthsubpamgmph c” above. Thexewew be
conducted at a neutral location. Thcpaﬁyraqm%memwcwmnmsanhtsmsmonﬁrst,
fouawedbythzomerpmy mmngthemcw,LCandLAshalleaahbepmwddddwﬁm
: oppqmmnytopresentanaftheu evidence, documentation, and testimony. Thclf)RB members
may)askqu:sﬂons,reqmstclanﬁcauon,maskfotaddmcnaldm Copmsofaﬂ,nfonnauon f
pmwdedtotheDRBbyonepartyshanb:pmvxdedtvmeoﬂmpam Sumaryr‘mmutesoftbz‘
medmgmllheprepmdbyDRB ﬂdnnmstranve support. :

‘ Mcrthe:cﬂcw:swnchxdcd theDRBshal}mmtnfonmuaxem

t ufrh):wntm:t,apphcab!elawsandrcgnhﬁom,andthefadsmdmmnstancesmwlvedmﬂ:e
© issud: InslmponantfordzeDRBmcxptessclsm*lyandwmplmelyﬁhelogtcandreasonmg '
}wmgmﬂ::sremmmaﬂahon,mmwhpmesﬁ:uyundemdﬁ The goalis for the
DRB’smommendauonsmbemuedwnhmmmksofﬂmmbemgfo lyprEscmcdto
theDRB '

£ Aﬂalss\xamoftheDRB’sremmendanons,LCandLAfmvetwow <8 t'o.acczptor'
rejeelth:mammendmmosmdrmnhaﬁnalsetﬂemmt. (Thsdosnm:mhdean '
 administative time which may be required for preparing any contract modificazion.)
NatmthsmndingzthRB'srecomnmdanans,LAandLCmyatanymn: el
on t s:other than the DRB’s recommendations. This provision takes 1
' prmwnmmdin“‘f‘wcedures for Depot Level Pnbthnvm:Co ition (PPC)

» acccbtedotlmﬁsﬂmthavdmtbmresolvedbymecndofthmpcuodshaﬂ-
- disputes' process, in which case the PCO will issue a final decision, as defined in the
? “‘Pmta&ums unlssanextmdeﬂseﬂementpmod:sagmedﬁubybofhpmﬁe&

-8 Po&nonpapers,exmbxts,andoralargumemsmadcbyLCandLAtothqDRB as well
asth';wnﬂanopmmns oftthRB shaunotbccanﬁdcmxalandsimﬂbeadmzsmplcmany



wnmppealbetwaenLC and LA arising under or related to this contract.

LC cmmzpnwad}us&nmtshaﬂbesubjedwmrbythem&nx%auiiudnhgmyv
)Noncofmpmcessessha!laltm-thctzrmsufthewmrwt,northerqmrem eéntfor
theappmpmteemuﬁmhmn

3 1 Termination of Board:

 Ifat any time either LC or LA becomes dissatisfied with the « _ Alternate: Oispute
gﬁkmm Procedures, this'document will become void. Should‘tmshappm,ﬂ: wubdrgmng

sha!lmﬁfyﬁmoﬂ:erpmyandtheboardmembm at which tirde the Publit/P;
Combeutxon Dzspnteprocedlmwould becomeﬂ:e only recatnsetosettie disputee.
4. Cb'.mg%~

Auxdmngewﬂwcomenmarpmcedurm set forth mxhzsdncunemmustbcconcmed with by both
LCand LA.

mauxmz DATE: lM@z
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