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WASHINGTON DC.

21 AN 2003

MEMORANDUM FOR ALMAJCOM/DP
AFPC/DPK
APDP FUNCTIONAL MANAGERS

FROM: SAF/AQXD
1060 Air Force Pentagon
‘Washington, DC 20330-1060

SUBJECT: Funding Tuition Assistance and Training for the Acquisition
‘Workforce

The Defense Acquisition Workforce Improvement Act (DAWIA),
Public Law 101-510, established training and education requirements for
members of the acquisition workforce. The Associate Director of
Acquisition Career Management (SAF/AQXD) is responsible for DAWIA
implementation in the Air Force and has incorporated these requirements
into the Acquisition Professional Development Program (APDP). An APDP
budget was established to implement the training and education
requirements. APDP training funds may be used for training or tuition
assistance for civilian and military members of the acquisition workforce.
Beginning in FY02, APDP funds were distributed through the 11WG/FM to
each individual MAICOM/career program OBAN.

A guide is attached to assist you in determining appropriate training
priorities for the acquisition workforce. Military members and civilian non-
career program registrants who may have questions regarding use of APDP
training funds should contact their local education/training offices. Civilian
career program registrants should first consult their career program for
APDP funds availability.

Beginning in FY04, military acquisition training requirements will be
captured during the annual education and training data call issued by
AF/DPL. We are currently beta testing the Civilian Automated Training
Input Program (CATNIP) on its ability to accommodate military training
requirements. Ifall goes well this capability will be available beginning





[image: image2.png]with the FY04 data call. We ask for your patience and understanding as we
implement this new approach.

We look forward to working with the MAJCOM training/education
offices and career programs 10 achieve our common goal--assuring our
acquisition workforce training and funds are invested wisely in our civilian
and military acquisition professionals. My POC is Ms Lisa Hughes,
SAF/AQXD, DSN 425-7133,

Lot Raa WL,
CAROLYN B. WILLIS
Associate Director, Acquisition

Career Management
Assistant Secretary (Acquisition)

Attachments:
APDP Training Guide
Reporting Requirements
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1. Determining whether a training requirement is to be funded by APDP training
funds (PE 84753/) or other unit training funds.

A training requirement is considered 1o be acquisition if the individual (whether
military or civilian) is a member of the acquisition workforce (determined by position
coding) and the course content is acquisition-related or for development of acquisition
personnel as managers and leaders as described under the training priorities below.

2. Determining Acquisition Training Priorities
Priority 1 - Required Training
1. Tuition assistance for the acquisition workforce including the completion of:

a) 24 semester credit hours in Accounting, Business Finance, Law, Contracts,
g, Economics, Industrial Management, Marketing, Quantitative Methods, and
Organization and Management or 24 semester credit hours in one’s career field and 12
semester credit hours in the disciplines listed above.

b) Completion of a baccalaureate degree in the above disciplines, to include the
sciences, engineering and other technical fields. A first technical graduate degree for
scientists and engineers is included in this category. Enlisted personnel are not required
to complete a baccalaureate degree.

2. Mission essential acquisition-related training, including tvition assistance.

3. Funding for required training (including tuition assistance and degree
programs) may be provided for up to 100% of the cost, funds permitting. Enlisted
contracting personel sceking 10 satisfy the 24 hours of business related courses are
entitled to receive 100% reimbursement of costs.

Priority 2 - Developmental Training.

1. Tuition assistance to obtain a graduate degree in one’s career field or
completing individual courses, another undergraduate degree or a graduate degree for a
second career field.

2. Training courses that support career-broadening assignments within and across
acquisition carcer fields, or develop acquisition personnel as managers and leaders.

3. Training for Continuous Leaming eredit. (Note: in some instances, individual
courses may also be mission essential and funded as Priority 1)
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A second graduate degree in one’s career field or completing individual courses,
another undergraduate degree or graduate degree to qualify for additional career fields.
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