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MEMORANDUM FOR ALMAJCOM/FOA/DRU
FROM: SAF/AQ
SUBJECT: Experiential Training Opportunities With Industry

The Air Force has opportunities for highly motivated military and civilian acquisition
workforce members to work with leading edge business partners to glean the best of change,
innovation, and leading edge business practices that could be implemented to transform DoD.
Opportunities are available at over 40 geographically dispersed companies, for grades 1Lt/GS-11
through Lt Col/GS-14, and these programs vary in duration from 20 weeks to 12 months.
Education With Industry (EWT), Streamlined EWI (SEWI), Industrial Development Education in
Acquisition (IDEA), and Education With Laboratories (EWL) are exciting opportunities for
students to capture enlightened perspectives and best practices for implementation in the
government.

I believe that experiential training is an important investment in transforming our
acquisition processes. We are committed to executing the Air Force vision for revolutionary
changes in information and related technologies that will improve our business practices.

The Air Force Personnel Center (AFPC) Personnel Directorate makes competitive
selections for military (10-month programs only). AFPC civilian career program managers make
competitive selections for civilian applicants. AFIT/CIGH places students with participating
companies. Interested members and employees should contact their AFPC Assignment Teams
or Career Programs. To learn more about these experiential training opportunities, please visit
the AFIT/CIGH web site at: http:/ci.afit.af.mil/.
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