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MEMORANDUM FOR:   ALMAJCOM/FOA/DRU/CV


   DISTRIBUTION C

FROM:
SAF/AQ (The Director of Acquisition Career Management)
1060 Air Force Pentagon
Washington DC 20330-1060


SUBJECT:  Defense Acquisition Workforce Improvement Act Waivers 

The Defense Acquisition Workforce Improvement Act (DAWIA) as codified in USC 10, Part II, Chapter 87 designates acquisition positions required to be filled GS-14s/Lt Cols and above as Critical Acquisition Positions (CAPs).  It also establishes a three-year assignment period and limits the authority to grant waivers for the assignment period to the Service Acquisition Executive and the Director of Acquisition Career Management. 

We are fully committed to the three-year assignment period.  However, there are cases where it is in the best interest of the Air Force and the employee or member to waive the requirement.  We have aggressively pursued legislation to more clearly define “critical” positions and eliminate waiver requirements under certain conditions but have not been successful.  We will continue to work the legislative issues. 

Effective immediately, this memorandum may be cited as Director of Acquisition Career Management (DACM) approval for the actions described below.  Ensure that local approval authorities are clearly designated and tenure agreements and waivers are documented.  The Air Force must comply with OSD reporting requirements on CAP tenure waivers so MAJCOMs must provide a soft copy of waivers annually by 15 Sep each year beginning in FY04.

1. DACM Critical Acquisition Position (CAP) Tenure Waiver approval is concurrent with approval of the following actions:

a. Military or civilian retirement

b. Civilian promotion to a non-acquisition position

c. Air Force level Board matches/assignments (e.g. Military Command Screening Board or Civilian Program Manager/Logistics Manager Board) 

d. General Officer/SES reassignments

2. Critical Acquisition Position (CAP) Tenure Agreements continue in force either from the original tenure agreement for a three-year period or until a date specified by the local approval authorities (whichever is later) upon approval of the following actions:

a. Civilian promotion to an acquisition position

b. Local reassignment of Lt Cols/GS-14s (or equivalents) and below

3.   Critical Acquisition Position Tenure is not required for SAF, HQ USAF and MAJCOM headquarters staff positions except on an exception basis.  Tenure requirements may be established locally.

4.   Whenever the standard tour length is less than three years, establish the tenure requirement equal to the expected tour length concurrent with the assignment action.  For example, military C-prefix AFSCs and some civilian career broadening assignments, typically have tour lengths of one to two years.



Questions can be directed to Mrs Carolyn Bean Willis, the Associate Director of Acquisition Management, in SAF/AQXD.  She can be reached at DSN 425-7120 or via email mailto:carolyn.willis@pentagon.af.mil.  









//signed//

BLAISE J. DURANTE

Deputy Assistant Secretary (Acquisition Integration)

5 August 2003








1

