Acquisition Examiner Review of Officer Performance Reports (OPRs)

AFI 36-2406 governs implementation of the DAWIA requirement.  DAWIA requires OPRs for ratees serving in acquisition positions to be examined by a person in an acquisition position in the same acquisition career field.

An acquisition examiner review is required for anyone in an acquisition-coded position (the APDP acquisition code not the AFSC).  The acquisition examiner must be an O-6/GS-15 or above sitting in an acquisition coded position of the same acquisition career field.  For example, if the officer is in a T&E coded position the reviewer must also be in a T&E coded position.  The grade restriction does not apply to the rater, additional rater, or reviewer.

Most units have someone who qualifies as an acquisition examiner.  However, in the event a qualified acquisition examiner cannot be identified, please Fed Ex the OPR along with the return address to SAF/AQXD.  AQXD will obtain the required signature and Fed Ex the package back to the field.

SAF/AQXD
ATTN:  Brian Oliver
1500 Wilson Blvd
Arlington, VA  22209

If you have any questions, please contact either Brian Oliver (DSN 425-7127) or Major Tony Veerkamp (DSN 425-7130).

References:

AFI 36-2406, section 3.11.
DAWIA (US Title 10, Subtitle A, Part II, Chapter 87) section 1722 para g.

SECRETARY OF THE AIR FORCE AIR FORCE INSTRUCTION 36-2406

OFFICER AND ENLISTED EVALUATION SYSTEMS
3.11. Acquisition Examiner Program.

3.11.1. The Defense Acquisition Workforce Improvement Act (DAWIA) of 1990 requires performance reports for ratees serving in certain acquisition positions to be examined and/or commented upon by a person in an acquisition position in the same acquisition career field. NOTE: Acquisition positions are identified on the unit manpower document and are also identified on the OPR notice generated when a report is required. The acquisition examination is completed for certified acquisition officers only when the officer is filling a designated acquisition position.

3.11.2. The Acquisition Examiner normally is someone in the ratee's existing rating chain who meets the criteria in paragraph 3.11.1.

3.11.2.1. If no one in the rating chain meets the criteria, the appropriate authority (as determined by MLs) appoints an Acquisition Examiner who meets the criteria in paragraph 3.11.1. and the ML establishes performance report routing procedures (see note). Dialogue between evaluators and the examiner is encouraged throughout the evaluation process. The examiner, outside the rating chain, accomplishes the acquisition examination after the entire rating chain has completed the performance report and reflects the examination in section IX of the OPR or on AF Form 77 for enlisted personnel. The minimum grade of the examiner will be:

3.11.2.1.1. Colonel/captain (United States Navy [USN]) or civilian equivalent (for OPRs).

3.11.2.1.2. Major/lieutenant commander (USN) or civilian equivalent (for EPRs).

NOTE:

If the ML does not have anyone who meets the criteria in paragraph 3.11.1., the ML can forward the report to the Air Staff or SAF/AQX to provide the acquisition examination.

3.11.2.2. Comments are not mandatory, but if desired for clarification about acquisition-related considerations, the examiner prepares an AF Form 77 according to Table 4.1. for attachment to the performance report. The examiner will not change any statement or rating on the report, nor will an AF Fm 77 be used simply to include additional comments, accolades, recommendations etc. If used, comments are limited to five lines.

3.11.2.3. If an Air Force Advisor review is also required, the examiner forwards the report to the advisor. Otherwise, the examiner forwards the report to the member’s servicing MPF.
DAWIA (US Title 10, Subtitle A, Part II, Chapter 87) Sec. 1722.

Career development

(g) Performance Appraisals. - 

The Secretary of each military department, acting through the service acquisition executive for that department, shall provide an opportunity for review and inclusion of any comments on any appraisal of the performance of a person serving in an acquisition position by a person serving in an acquisition position in the same acquisition career field. 

