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3










27 September 2001  

MEMORANDUM FOR
ALMAJCOM/FOA/DRU/CV

DISTRIBUTION C

FROM:
HQ USAF/CV

                1670 Air Force Pentagon

    Washington, DC 20330-1670

SUBJECT:
Assimilation of New Personnel into the Redefined Acquisition and Technology Workforce (RAWF) 

DoD has adopted the “Refined Packard” (a.k.a. Jefferson Solution) definition to uniformly identify the acquisition workforce across all Services.  The adoption of the Jefferson Solutions definition resulted in the incorporation of new members in the AF acquisition workforce.  The attached OUSD (AT&L) memo tasked all Services and Defense Agencies to assimilate all new personnel captured under the Redefined Acquisition and Technology Workforce within six months.  Assimilation is defined as coding designated acquisition and technology personnel in the Manpower and Civilian/Military Personnel Data Systems.  The guidance at attachment 2 is provided to assist organizations in assimilating these new personnel into the workforce.  This is going to require a joint effort from your Personnel, Acquisition, and Manpower experts.

The Defense Acquisition Workforce Improvement Act (DAWIA) requires the Services to develop education, training and experience requirements for each acquisition position.  Appropriate acquisition coding is critical to ensure these new members receive the acquisition training required to successfully perform their jobs. 

Please contact Ms Susan Tindall, AQXD, DSN 425-7121 to identify your project lead NLT 28 September 2001.  







JOHN W. HANDY







General, USAF







Vice Chief Of Staff

Attachments:

1.  OUSD (A&T) memo, 6 April 2001

2.  Assimilation Guidance (with attachments) 
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