THE UNDER SECRETARY OF DEFENSE
WASHINGTON, DC 20301

November 15, 1991

ACQUISITION FOREWORD

This Manual is issued under the authority of DoD Directive
5000.52, "Defense Acquisition Education, Training, and Career
Development Program," October 25, 1991, and applicable personnel
directives. Its purpose is to provide uniform procedures for a
Department of Defense Career Development Program for Acquisition
Personnel, consistent with the general policies and authorities
stated in DoD Directive 1430.2, "Civilian Career Management," and
appropriate component civilian and military personnel regula-
tions. Further, it implements Chapter 87 of title 10, United
States Code. DoD 5000.52-M, “"Career Development Program for
Acquisition Personnel," September 1990 is hereby canceled.

This Manual applies to the Office of the Secretary of Defense
(0SD), the Military Departments (including their National Guard
and Reserve components), the Chairman of the Joint Chiefs of
staff and the Joint Staff, the Unified and Specified Commands,
the Defense Agencies, Management Headquarters Activities and
Management Headquarters Support Activities as defined in DoD
Directive 5100.73, and the DoD Field Activities (hereafter
referred to collectively as "the DoD Components"). This Manual
also applles to military officers, enlisted and civilian person-
nel occupying acquisition positions in the following categories:
program management; program management oversight; communications-
computer systems; contracting (to include contracting for con-
structieon); purchasing (to include procurement assistant);
industrial property management; quality assurance:; acqu151t10n
loglstlcs, systems plannlng, research, development and engineer-
1ng, test and evaluation englneerlng. manufacturing and produc—
tion; business, cost estimating and financial management; audit-
ing; and, education, training, and career development; any other
position category that may be determined by the Under Secretary
of Defense Acquisition (USD(A)) to be appropriate and appllcable
at a later time; and personnel occupying acqulsitlon positions in
the categories listed above, who are engaged in joint development
and production with other Government agencies and foreign coun-
tries. Program management oversight and education, training, and
career development are position categories only and, therefore,
there are no education, training, and experience standards
established in this Manual.

Personnel paid from non-appropriated funds or foreign nationals
employed overseas under tailored foreign employment programs are
not governed by this Manual.




This Manual is mandatory for use by the DoD Compeonents immediate-
ly. Heads of the DoD Components may issue supplementary instruc-
tions to provide for unique requirements within their respective
components. Copies of implementing or supplementary instruc-
tions, if any, shall be forwarded to the address given below for
coordination 60 days before issuance.

Send recommended changes to this Manual through channels to the:

Office of the Under Secretary of Defense (Acqulsltlon)

Attn: Director, Acquisition Education, Training, and
Career Development

The Pentagon

Washington, DC 20301

The DoD Components may obtain copies of this Manual through their
own publxcations channels. Other Federal Agencies and the public
may obtain copies from the U.S. Department of Commerce, National
Technical Information Service, 5285 Port Royal Road, Sprlngfleld
VA 22161.
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Under Secretary of Defense
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