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HAPPY NEW YEAR!

New Air Force Labor Advisor

Ward Graham will join Jim Evans in the Western Region Air Force Labor Advisors’ Office at Vandenberg AFB, CA on January 13th.  Ward has worked as a Department of Labor (DOL) Wage Hour Investigator for the past 15 years, most recently in San Diego, CA.  Ward is replacing Kim Hussey, who became Command Labor Advisor for the Naval Facilities and Engineering Command in D.C.
Obtaining Wage Determinations

Use the new  “WDOL.GOV” website to obtain most Service Contract Act (SCA) and Davis-Bacon Act (DBA) wage determinations (WDs) (See our  initial article in the Nov/Dec newsletter.)  Feedback on the site is very positive.  After you respond to a few questions, a WD is issued in most cases—and no SF98 request is required!  If a WD is not available , the system will refer you to DOL’s “E-98” website to complete an SF98 and 98A.  The questions posed by the WDOL.GOV system are crucial to obtaining the correct WD—but the process is pretty quick once you’ve been through it a time or two.  Like most new things, there is a learning curve-- but it’s not very steep!  (Save a WD copy to your hard drive by using “File” and “Save As” on your web browser’s menu.)
Note that “Elevator maintenance” and “Moving & Storage” services are considered “non-standard” services (among others), and WDOL.GOV or DOL’s E98 system will almost always issue a non-standard WD for these services instead of the Standard wage determination.  Also, sometimes normally-standard things (like laundry services) are excluded by an “Occupational Note” in the heading of a Standard WD for the locality.  If services you need are excluded under the WD issued, use the E-98 website or mail an SF98 and 98a to DOL.  Check with your Regional Labor Advisors if you have questions or something “just doesn’t look right”.  



Application of  Federal Contract Labor Standards
Most Air Force contracts require the incorporation of one or more federal wage laws that pertain specifically to federal contracts. Contracting Officers must determine which of these laws is applicable to their contract and include the corresponding clauses and wage determination(s), as appropriate. 
Generally, contracts for services require the application of the Service Contract Act (SCA), contracts for construction, alteration or repair of public buildings or works require the application of the Davis-Bacon Act (DBA), and contracts for supplies and manufactured goods require the application of the Walsh-Healey Public Contracts Act (WHPCA). As Air Force acquisitions have become more complex, it is not unusual for a contract to require the incorporation of more than one labor law. 



Applicability of labor laws: 

Service Contract Act ( SCA):  Requires minimum wages and fringe benefits for contracts in excess of $2,500  for which the principal purpose is the furnishing of  services in the U.S. through the use of service employees.   (FAR 22.1003)

Davis-Bacon Act (DBA):  Applies to contracts in excess of  $2,000 for “construction, alteration, and/or repair, including painting and decorating,  of public buildings or public works  in the U.S.    (FAR 22.402(a).  DBA also applies to this type work under supply or service contracts if it will be “substantial and segregable”   (FAR, 22.402(b)).

Walsh-Healey Public Contracts Act (WHPCA) :  Applies to contracts  exceeding  $10,000 for the manufacture or furnishing of materials, supplies, articles, and equipment.   (FAR 22.603).
If you have a question about the applicability of any of the labor laws to a specific acquisition, contact your cognizant Air Force Labor Advisor.  







SERVICE CONTRACT ACT (SCA) NOTES
( December 26, 2003 Federal Holiday.  The President’s action to grant  Federal employees a Federal Holiday on December 26th  has no affect on contractor employees subject to the Service Contract Act (SCA).  If employees are required to work, it is a regular workday.  If not required to work, holiday pay is not required.  Service employees are due only the holidays listed on the contract wage determination.

(  Contractors subject to the SCA must maintain payroll data required by subparagraph (i) “Records” of the Service Contract Act clause at FAR 52.222-41.  The clause also  requires contractors to maintain these records for at least three years and make them available for inspection by the Wage and Hour Division of the U.S. Department of Labor (DOL).  

(  Moving and storage of household goods is considered a “non-standard” service; the “standard” area Wage Determination should not be used when procuring these services. The appropriate wage determinations for “non-standard” services are accessible through the WDOL.GOV website either by selecting the service from the “non-standard services” list, or through the E-98 process. 




· 
· 

DAVIS-BACON ACT (DBA) NOTES

(  When violations of the labor provisions are noted it is the responsibility of the Contracting Officer to resolve them.  Your cognizant Air Force Labor Advisor can help you resolve the issues informally, if at all possible, or request the Department of Labor’s (DOL) assistance.
(  Work classifications under the DBA are subject to “prevailing area practice”.   There is no handy directory of occupations for construction  because the prevailing area practice often varies from area to area.  If questions come up in your contract concerning the duties of specific classifications, contact your cognizant Air Force Labor Advisor.

1) (  Removal and/or de-erection of material or equipment to be salvaged or saved from a public building or public work  is performed by the skilled craft classification at the corresponding rate of pay that would apply for installation of these materials.  For example, in a project  to replace runway lights where the old lights will be sold or reused at another field, removal work would be performed by electricians. 
(((((((((((((((((((((((((((((((((((((
Subscriptions:  To receive Labor Notes by email, click here( subscribe.

To delete your subscription, click here( unsubscribe .
Suggestions:  Please let us know how we can improve Labor Notes or if you would like to see a subject covered for which we’re OPR (FAR Part 22 subjects).  Just call one of us or send an email (see “Labor Advisors Directory”, below).

Useful web sites for labor information:

AF Labor Advisors Homepage

Desktop Guides—SCA, DBA, EEO, Labor Relations.

AF SCA Price Adjustment Guide

http://www.safaq.hq.af.mil/contracting/laborstandards/
OFCCP pre-award registry:


" 

http://www.dol-esa.gov/preaward/


VETS-100 compliance, “VETS” is the validation code:

http://vets100.cudenver.edu/vets100search.htm
DOL All Agency Memorandums (Guidance to Contracting Agencies):
 http://www.safaq.hq.af.mil/contracting/toolkit/part22/html/aam.html
Labor law posters:

http://www.dol.gov/osbp/sbrefa/poster/main.htm
DOL regulations including Parts 4 and 5, and 541:

http://www.dol.gov/esa/regs/cfr/whdcfr.htm
Construction Goals for Minorities and Women:

 http://www.safaq.hq.af.mil/contracting/laborstandards/eeo.htm
Air Force Labor Advisors Directory

Rick Beaman, Chief



Air Force Labor Advisors Office
Phone: DSN 425-7007


SAF/AQCK

Commercial : (703) 588-7007    

1060 Air Force Pentagon

DSN Fax:  425-7912    


Washington, D.C. 20330-1060








frederick.beaman@pentagon.af.mil
Jesus Pernas, Labor Advisor

 Eastern Region
Ruth Paauwe, Asst. Labor Advisor            1201 Edward H. White II ST. 






  

           
 MS#7200

Phone: DSN 854-6734


 Patrick AFB, FL 32925-3238

Commercial: (321) 494-6734                      jesus.pernas-giz@patrick.af.mil
DSN Fax: 854-2025



 ruth.paauwe@patrick.af.mil
Region Served: AL, CT, DE, FL, GA, MA, MD, ME, MI, NC, NH, NJ, NY, OH, PA, RI, SC, VA, VT, WV, EUROPE/ATLANTIC

Marshall Woodard, Labor Advisor

   Central Region
Frank Dean, Asst. Labor Advisor

   1050 East Stewart Avenue, Bldg 2025

Phone: DSN 834-2367/2383


   Peterson AFB, CO 80914-9050

Commercial: (719) 556-2367/2383                marshall.woodard@cisf.af.mil


DSN Fax: 834-2382

    

    frank.dean@cisf.af.mil

Region Served: AR, CO, IN, IL, KS, KY, LA, MO, MS, NM, OK, TN, TX, WI, WY, CANADA

Jim Evans, Labor Advisor


     Western Region
Ward Graham, Asst. Labor Advisor

    1031 California Blvd. Suite H
Phone: DSN 276-7711/7712


    Vandenberg AFB, CA 93437-6256     
Commercial : (805) 606-7711/7712

     james.evans@vandenberg.af.mil
DSN Fax: 276-4793                                        ward.graham@vandenberg.af.mil 
Region Served: AK, AZ, CA, HI, IA, ID, MN, MT, NE, ND, NV, OR, SD, UT, WA, PACIFIC
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