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  LABOR NOTES

A Newsletter for Contracting Personnel on Labor Law Requirements and Industrial Relations

SPECIAL INTEREST ITEMS

The SCA Directory of Occupations is Under Revision.  DOL has granted an extension for submission of proposed changes to the Directory.  This will probably be the only chance we get in the foreseeable future to get those classifications needed by your contractors into the Directory, so get those cards and letters to your Air Force Labor Advisor ASAP. All of you who have already sent us suggested classification additions and revisions, thanks. We have forwarded all those ideas to the Revision Committee. 

SERVICE CONTRACT ACT NOTES

· Price Adjustment Myths: The contractor is required to start paying increased wages and fringe benefits from the first day a new wage determination becomes effective on a contract. The SCA would legally require that and DOL would enforce that even if the contractor never received an adjustment from the agency to cover the increase. Some contractors tell their employees—incorrectly-- that the increases have to be delayed until they get the price adjustment payment from the contracting agency. 

· Price Adjustment Claims: All contractors, including NISH contractors, are required to provide payroll records and any other relevant supporting data that the contracting officer deems necessary to verify the amount of the claim [FAR 52.222-43(f)].  Exempt supervisor wages are ordinarily not subject to adjustment under FAR 52.222-43. However, on NISH contracts supervisor wages are adjustable. NISH contracts are priced at the “Fair Market Value” following the guidelines established by Pricing Memorandum No. 3. These guidelines apply only to NISH contracts and they allow the cost of supervision hours to be increased when the wage determination drives up the cost of service employees’ hours. Each contracting office should obtain for reference a copy of “Pricing Memorandum Number 3” issued by the Committee for Purchase from the Blind and Other Severely Handicapped.

· Calculating Price Adjustments: Service contracts price adjustments are permitted only for the projected increase in direct labor costs. Normally these include: 

(1) The difference between the wage paid to the employees the last week of the previous contract period and the wage rate required for the new contract period.  A bonus paid must be considered wages for the time period for which it was earned, and converted to an hourly increment for that period, and added to the hourly rate. 

(2) The difference in allowable payroll taxes caused by the increase in the wages. These normally are Social Security (FICA), and Workman’s Compensation if based on a percentage of the wages. Unemployment taxes (FUTA/SUTA) are normally not impacted by a wage increase (FUTA and most state contributions are capped at a maximum income level that would have already been exceeded without a wage increase).

NOT INCLUDED in the adjustment are G&A, overhead, profit, general liability, bonding costs or employer expenses reimbursed to the employees such as car allowance, mileage, uniform allowance, tuition expenses, tool allowances, etc.

For more information see our Price Adjustment Guide at: 

http://www.safaq.hq.af.mil/contracting/laborstandards
DAVIS-BACON ACT NOTES

· How to Handle Work Into Different Classifications: It’s okay to pay an employee for work performed under separate classifications, provided the time worked is segregated and recorded accurately. For example, an employee spends three hours in one day performing carpentry work and five hours performing sheetmetal work. He gets paid three hours at the Carpenter rate and five hours at the Sheetmetal Mechanic rate. Contractors cannot, however, artificially subdivide an employee’s workday to separate the skilled and the unskilled parts of the trade/craft and pay the laborer rate for the unskilled part of the work. For example. A plumber works eight hours per day but the contractor pays six hours at the Plumber rate and two hours at the Laborer rate because the plumber spends at least two hours per day moving and carrying pipe. 

· Labor Interviews: Government inspectors or other government personnel designated by the contracting officer may perform Labor interviews (Form SF-1445). In-depth interviews should be conducted by the contract administrator or the contracting officer. Crosschecking of employee interview information against the certified payrolls is the responsibility of contracting personnel. 

· Contractor Employment of Non-US Citizens: Contractors are prohibited from discriminating against employees based on race, color, religion, sex, or national origin (FAR 22.8). However, the Immigration Reform and Control Act of 1986 prohibits employers form knowingly hiring and continuing to employ unauthorized workers. Non-citizens may be authorized to work in the US, and have documentation to that effect. Every employer, including contractors, must verify the identity and employment eligibility of anyone to be hired. This includes completing and retaining the Employment Eligibility Verification Form (I-9). Employers must keep I-9s on file for at least 3 years. Employers who fail to comply are subject to penalties and prosecution. The AF requires contractors to comply with federal law, including this one. Advise your contractors that they are held responsible to employ only authorized workers on the AF facility. If any contractor has a question about these requirements, direct them to the Department of Labor or the Immigration and Naturalization Service. Both of these organizations have web sites addressing this requirement.
‘LABOR NOTES’ Is Available by E-Mail Subscription
If you are viewing this newsletter from the webpage and would like to subscribe please click on subscribe.  If you received a copy of this issue by e-mail you have already been entered into a database to receive this newsletter monthly.  Clicking on unsubscribe will delete your address from that database.
Web sites for labor information:

Labor Advisors Homepage:

http://www.safaq.hq.af.mil/contracting/laborstandards

AF Price Adjustment Guide: 
http://www.safaq.hq.af.mil/contracting/LaborStandards


WDOL: Service Contract Act Wage Determinations (DoD access, only)

https://www.ceals.usace.army.mil/netahtml/srvc.html
WDOL: Davis Bacon Act - Wage Determinations (DoD access, only)

https://www.ceals.usace.army.mil/netahtml/wage.html
Service Contract Act / Directory of Occupations

http://www.dol.gov/dol/esa/public/regs/compliance/whd/wage/main.htm
OFCCP pre-award registry:

http://www.dol-esa.gov/preaward/



VETS-100 compliance, “VETS” is the validation code:

 http://vets100.cudenver.edu/vets100search.htm
Labor law posters:

http://www.dol.gov/dol/osbp/public/sbrefa/poster/main.htm



GPO:  For Davis-Bacon Act Wage Determinations (free access)

https://www.access.gpo.gov/davisbacon/
********************

DIRECTORY

Air Force LABOR ADVISORS OFFICE
RON RICHARDS, Chief

PHONE: DSN 454-2238
DSN FAX: 454-2300

(Temporary) E-mail: ronald.richards@txelli.ang.af.mil
REGIONAL OFFICES*

Eastern Regional Office  

Mr. JESUS PERNAS, Regional Labor Advisor

                      DSN Voice   854-6734
Ms. RUTH PAAUWE, Asst Reg Labor Advisor


         DSN Voice   854-6734
Air Force Labor Advisors Office (East)


                      Coml  (321)  494-6734

             1139 Redstone Road Suite 6225



          DSN FAX     854-2025

              Patrick AFB FL  32925-3416

E-mail:    jesus.pernas-giz@patrick.af.mil   or   ruth.paauwe@patrick.af.mil 

AL, CT, DE, FL, GA, MA, MD, ME, MI, NC, NH, NJ, NY, OH, PA, RI, SC, VA, VT, WV

 
Europe/Atlantic

Central Regional Office  
 
Mr. MARSHALL WOODARD, Regional Labor Advisor

     DSN Voice  834-2367
Mr. FRANK DEAN, Asst Reg Labor Advisor


     DSN Voice  834-2383
 
Air Force Labor Advisors Office (Central)
 
           Coml (719) 556-2367/2383

    
1050 East Stewart Avenue, Building 2025


      DSN FAX    834-2382

Peterson AFB CO  80914-9050










E-mail:  marshall.woodard@cisf.af.mil   or   frank.dean@cisf.af.mil

AR,  CO,  KS,  IN,  KY,  IL,  LA,  MO,  MS,  NM,  OK,  TN,  TX,  WI,  WY,  Canada

Western Regional Office 
    
Mr. James EVANS, Regional Labor Advisor


          DSN Voice     276-7711
    
Ms. KIMBERLY HUSSEY, Asst Reg Labor Advisor

          DSN Voice     276-7712
    
Air Force Labor Advisors Office (West)


                   Coml    (805) 606-7711/12

    
1031 California Boulevard Suite H



      Coml FAX  (805) 606-4793

    
Vandenberg AFB CA  93437-6256  



       DSN FAX           276-4793

E-mail: james.evans@vandenberg.af.mil   or   kimberly.hussey@vandenberg.af.mil

 
AK,  AZ,  CA,  HI,  IA,  ID,  MN,  MT,  NE,  ND,  NV,  OR,  SD,  UT,  WA,  Pacific

* Coverage is normally determined by location of the contracting office (not performance location).















