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SAF/AQ
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Washington DC 20330-1000

MEMORANDUM FOR ALMAJCOM/FOA/CV

SUBIJECT: Certification in the Acquisition Professional Development Program -
ACTION MEMORANDUM

As part of the implementation of the Defense Acquisition Workforce
Improvement ACT (PL101-510), the Department of Defense established a Career
Development Program for Acquisition Personnel. Within the Office of the Under
Secretary of Defense (Acquisition) (USD(A)), the Office of Education, Training and
Career Development Policy published new guidance in November 1991 through
revisions to DoDD 5000.52 and DoD 5000.52M. These regulations apply to officer,
enlisted and civilian personnel occupying acquisition positions. Personnel! paid from
non-appropriated funds or foreign nationals employed overseas under tailored foreign
employment programs are not governed by the directives.

N
) :

C/’ With the publication of the new DoD guidance, Air Force Acquisition Professional
Development Program (APDP) reguiations (AFR 36-27 for officers and certification
requirements listed in AF/DPC letters, "Implementation of Acquisition Professional
Development Program (APDP) for Civilians” dated 19 Mar 91 and 11 Jui 91, and
AF/DPC letter, "Scientist and Engineer Centification Requirements for the Acquisition
Professionat Development Program (APDP)" dated 31 Dec 91, for civilians) are no
longer current. The recision of this policy has been coordinated with the responsible
directorates in HQ USAF/DP. New Air Force policy is being developed. In the interim,
organizations shall use the functional certification requirements provided in Attachment
1. for the establishment or continuation of a centification program. For civilian
certification applications, bases should be reminded to satisfy local bargaining
obligations prior to implementation. The certification training, education and
experience requirements apply equally to officer, enlisted and civilian acquisition
personnel. Air Force members not on extended active duty (Non-EAD), and assigned in . - . -
acquisition functions, will not be included in the Acquisition Professional Development .~
Program professional centification process at this time. .

There are no required grades for any certification level. This means that any
officer, civilian or enlisted person who meets the training, education and experience
(~--- requirements can be certified up to and including Level IIL In the near fuwre, the
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Acguisition Professionaj Developmen; Council wiy direct aj] MAJCOM; 1o establish a
ification Jevaj requiremen; for EVErY acquisition Position, Accordingly, Centification
of all acquisirion Personnel is of increaseq importance,

appointed. To aflow inclusion of , complete list of functiona] Managers and pojng of .
contact in the revjgaq Air Force Tegulation, yoy are Tequested to provige an updateq Jig;

Certificate thap should be presented to individuaig 54 they meet egch centification Jevey,
This cenificape will eventually have a5 AF Form number, but ynyj the form becomes
available through normg; distribution, submit yoyr Tequest for the forms through oge of
the Air Force leve] Functionaj Points of Contact, -

Our experience With the injgia] fequests for certi Ication showed additiona]
guidance wag needed in the Processing of fulfillmengg (DD Formg 2518s), Instructiong
and examples are Provided (Atch 4) for Your use. This form may be used by military anqg
Civilian personne], Fulfillmen; should be ygeq Prudently and only when folly

All courge information ang course €quivalency informatiop ig Contained in the
DoD Acquisition Education ang Training ACE Catalog, Yoy will notice there are
limited Mandatory courges and approved cquivalent coursag listed, We have asked the
ACE Program Office 10 evaluate other AFIT and Lowry courses for equivalency
consideration, and once approved ap amendment to the Catalog will be published.

education,ang experience 1o effec:ively Progress into more responsible and demandiug
Positions. The program hag already allowed ys t0 justify ang realize significan; in

in course quotas for severa] of functional areqs While fuj] implementarion of the
rQuirements of tha Defense Acquisition Workforce Improvemen; Act and Air Force
im Plementing policy will not take. Place unij] October 1, 1993, it is important thyg
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MAJCOM and other activity acquisition staffs as well as individual acquisition personnel
map out their professional development goals and vigorously pursue the certification
process now. It is incumbent upon ail managers to take care of their people by making
sure that they are given these professional development opportunities.

Questions or comments of a general nanure regarding APDP policy should be
addressed to Mr Ted Houston, AFPEQ/CM, DSN 224-9446 or Commercial
703-614-9446. Functional specific concemns should be addressed to the appropriate Air
Force level Functional Points of Contact. Personnel specific concems shouid be

addressed to your local personnel office.

DANIEL S. RAK
Deputy Assistant Secretary
(Acquisition)

4 Atchs . _' -
1. Functional Requirements

2. Functional Managers List

3. Cenificate

4. DD Form 2518 Instructions

¢¢: Functional Managers




- FUNCTIONAL CERTIFICATION REQUIREMENTS
(nterim Guigance)

listed in AFRs 36-27 and 40-110 (as modifjed by AF/DPC lettars “Implementation of
Acquisition Professionaj Deveiopment Program (APDP) for Civilians” gageq 19 Mar 91
and 11 Jul 91, and AF/DPC Jetrer "Scientist and Engineer Certification Requirements for
the Acquisition Professional Development Program (APpp)~ dated 31 Dec 91), They

satisfy locaj bargajning obligations prior to implementation,
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A, -QENERA,L: The education, ¢rmini ' QUirements applicable tq all
personnej interested i, applying for certification ; rog
rack follows, Please pote i

whi]
and Deputy PMs of MD, S and signifiean, hon-major defense acquisitipn
Programs, ang for PEQg that ing, on i

5000.520 for that informazion.

B. CER%REQMREMEM&

L LEVEL L.
3 EXPERIENCE:

(1) Ma,n,dm - One year of acquisition eXperience, (To recejye
credit, the applicant myg, have paey performing jp a0y "acquisitipn coded” typa Position,
Diract Operationa] €Xperience (je, pilot) does no; fulfill thig Tequirement, )

(2) Desired - None. B
b. : v wd'&i wOC
(1) Mandatory - None, f"‘*‘*e‘ L e e

v 'vac_i'a,_afp

J Mmd - '-...r_,"\.«\ . -.__._“""'**-R. T__A i
i ipﬁnec

following Courses meet thig requirem
DSMC.26 "Fundamengajs of Systems Acquisition Mansgemen: Course”
SYS 100 ExAls of Acquisition Managemen;= ./
SAS 001 “Basic Systems Acquisition Managemen~ (0o ionger offered)
SYS 123 . Tundamengajs of Acquisition Managempne=

USAFA 435 "Systams Acquisition gng Managemen,~
DSMc.31 “Systems Acquisition for Conu'ac&ng Personney~
LMMMFO4

“Basic Acquisition*
ATC "Acquisition Fundamengajs Course”
Anycoummatmeesmemmuytmm;mqumeuu fa-hveunormbclow




b. An additional systems acquisition course, To receive
-, credit the course must be of substantial duration and at a depth greater than that provided
( ) in the basic systems acquisition course. Technical specialty courses (ie, Laser Optics) or
courses meeting the Leve! II mandatory training requirement, will not meet this
requirement. Essentially any acquisition short course offered by AFIT or DSMC will
meet this requirement. .

(2) Desired - None.
2. LEVELIL

a. EXPERIENCE:
(1) Mandatory - Four years of acquisition experience. "

(2) Desired - Two years acquisition experience gained in 2
systems program office, or similar organization.
To receive credit at a systems program office, the office
must have been charged by an-implementing command or agency with the mission to
develop or modify a system and deliver it to the user. A “similar organization" shall be

taken to include time served in direct matrix support to a systems program office, or time -
served on the saff of a PEQ.

\ .
( b. EDUCATION:
(1) Mandatory - None.

(2) Desired - A master's degree in an appropriate field such as
engineering or systems management.

¢. JRAINING:
(1) Mandatory -

a. Meets Level I requirements

e

b. An intermediate level course in systems acquisition.
Only the following courses meet this requirement:

DSMC-37 *Acquisition Basics”

L SYS200 _H&HNLMHS;M&
- SAS 006 *Intermediaté Systems Acquisition Management”
DSMC "Management of Sysiems Acquisition Process”
= SYS223 "Systems Program Management” (no longer offered)
< | AFTT Systems Management Degree

e SYS 400 * Advanced Program Management”







b. EDUCATION-
- (1) Mandatory - None,
(2) Desired - Same as Level 1L
c. TRAINING: | |

(1) Mandatory - Completion of the DSMC Program Management
Course. To date there are no approved equivalents 10 this course.

(2) Desired - Management and leadership training. See
paragraph B.2.c.(2)b. above.




resources (manpoww. funding, training), system integration, testing, evaluating,
Planning, obtaining ang Managing life-cycle Support (operations, Mmaimtenance ang
Teplacement) or Program/project Mmanagement. The following fequirements are Primarily
in support of automatad information System acquisition Programs as defineq inDOp
Directive 7920.1. (Note; Experience gained whjle performing Similar C.CS duties on

(2) Desired - None,
b. EDRUCATION:
(D Mandatory - None,




~ DSMC-26 “Fundamestals of Systems Acquisition Management Course”
( ) SYS 100 "Fundamentals of Acquisition Management™

— SAS 001 "Basic Systems Acquisition Management” (no longer offered)
SYS 123 “Fundamentals of Acquisition Management”
USAFA 485 "Systems Acquisition and Management*
DSMC-31 "Sysiems Acquisition for Contracting Personnel”
LMMMFM "Basic Acguisidon”
ATC * Acquisition Fundamentals Course”
Any course that meets the mandatory training requirements specified in paragraph
2.c.(1)b. below.

b. One acquisition information systems specialty course.
To receive credit the course must be at least 32 classroom hours in duration and provide
training in any of the following C-CS acquisition responsibilities: identifying
requirements, writing and/or reviewing specifications, identifying costs, obtaining
resources (manpower, funding, training), system integration, testing, evaiuating,
planning, obtaining and managing life-cycle support (operations, maintenance and
replacement) or program/project management. Additionally, courses which provide the
training in C-CS technology necessary to perform the acquisition tasks. Any of the
courses listed as intermediate or senior level AIS acquisition management courses qualify
as an AIS/C-CS specialty. However, they may be used tomeet specialty requirements
only if they are not being vsed tomeet other mandatory course requirements. The
following courses are examples of C-CS specialty courses:

N
( | WSCE 462 "Computer Communication Networks”

./ WSCE 471 "Sofrware Engineering Concepis”
WSCE 472 "Specification of Software Systems”
WSCE 473 “Principles and Application of Software Design”
WSCE 474 "Software Generation and Maintenance”
WSCE 475 "Software Verification and Validation”
WSCE 455 "Introduction to Digital Communication®
WENE 458 "Spread Spectrum Commumication Systems”
WENE 466 "Database Systems”
WENE 468 "Fiber Optic Communication”
WMAC 467 “Programming Languages”
MLMDC841  "Executive Forum on Comm-Computer Systems”
MLMDC851 "Executive Forum on Software Management”
E4QS8T4925 "Software Quality Assurance”

(2) Desired - None.

2. LEVELIL ‘ R

a. EXPERIENCE:

- (1) Mandatory - Four years of Communications-Computer
( ) acquisition experience.




. (2) Desired - Two Years acquisition experience gaineq in a
Systems program office, or similar Organization,

b. EDUCATION:
(1) Mandatory - None.

SYS 200 "Acquisition Planning ang Analysis”
SAS 006 temediate Systams Acquisition Managem e
) DSMC "Management of Systems Acquisition "

N SYS 223 *System Program Managemen;~ (oo longer offered)
AFIT Systams Management Do :
SYS 400 “Advanced Program Management”
DSMC “Basics of Defense Acquisition”
DSMC "Business Managery Advanced Worhhop'
DSMC ecutive Managers Course"
DsSMmc ecutive Managers Workshop*
DSMC tive Refresher Courge®
DSMC "Systems Acquisition for fMicers*
DSMC 2ram Managemene Course, Pary | (0o longer offered)
DsSMc “Program cment Coyrse”

. ¢ An intermediaga course in Automateq mformiﬁon
Systems (AIS) acquisition Management. To date only the following courses meet this '
Iequirement: e




@

C

ESOZD4945C.007

ES0ZD4945C-012
ES0ZD4945C-014
ES0ZD4943C.015
ES0ZD4945C-017
J50ZD2%00-014
SYS-200
SYS-225
SYS-2238
SYS-229
SYS-230
SYS-370
SYS-400
AFSCSAS-003
AFSCSAS-005
AFSCSAS-002

e _ ES0ZDA4945C-011
v

*AIS Functonal Regnirements”

"MAISRC Planning and Coutroi®

“Corporate Information Management”
*Information Engineering Management”

"AIS Security Strategies”

*AlS Procurcment Procedures”

*Management of Software Acquisition™
"Acquisition Planning and Analysis"

"Acquisiion Logistcs®

"Appticd Configurarion Management”

"Test and Evalvation Management”

"Air Force Technical Order Acquisition and Mgt"
"Defense Daw Management”

*Advanced Program Management”
*Subcontracting Management for Sys Acquisition”
"Computer Resources Acquisition I

“Computer Resources Acquisition [

(2) Desired - One acquisition information systems specialty
course. Acceptable type courses are explained in paragraph B.1.c.(1).b. above.

3. LEVEL IIT:

a. EXPERIENCE:
(1) Mandatorv - Eight years of acquisition experience, six years
of which must have been gained in Communication-Computer systems acquisition. Also,

two years experience must have been gained in a systems program ofﬁce or similar
organization as defined in paragraph 2.a.(2). above.

(2) Desired - None.
b. ERUCATION:
(1) Mandatory - None.
(2) Desired - Same as Level II plus:

a. At least 24 semester credit hours (or equivalent) of

study from an accredited institution of higher education from among the following
disciplines: accounting, business finance, law, contracts, purchasing, industrial
management, ecConomics, marketing, quantitative methods, and organization

management, or

b. Atleast 24 semester credit hours (or equivalent) from

an accredited institution of higher education in the person’s career field and 12 semester
credit hours (or equivalent) from such an institution from among the disciplines listed

above,

10




ES02D4943C.005 IRM Program Plaoning anq Preparation®
ESOZDA945C.010  “ALS Overs
E302D4g4sc.01 "MAISRC Planning ang Controf~




CQNIEACJI%G.NDEURCI"IASINQ
INDUSTRIAL PROPERTY MANAGEMENT

A. GENERAL: DoD 5000.52M established three categories of certification for
contracting personnel: Contracting for 1102 civilians and comparable military personnel,
Purchasing (Small Purchase orientation) for 1105 and 1106 civilians and comparable
military personnel and i for 1103 and1150 civilians, Al
categories have progressive levels of certification. In the contracting category, Level I
and I certification approval for military and civilians is delegated to the MAJCOM:s.

For Air Force military members assigned to DLA, other defense agencies, or AF
organizations not under the management 0f an AF MAJCOM, Level I and II certification
approval is SAF/AQC. All Level I centifications will be approved by SAF/AQC.

In the Purchasing category, approvals for all certification levels are delegated to~
the MAJCOM:s and can be further redelegated 1o field activities, This category can be
used for our junior entisted, i.e. E-4 and below, as an initial training ground for
progressing to the more stringent requirements of the Contracting category (similar to the
1105/1106 positions being a training ground for 1102s). ,

Industrial Property Management approvals for all certification levels are
delegated to the MAJCOMs and can be further redelegated to field activities.

The acrual process of requesting certification is a manuaj operation for military
and an automated one for civilians. A flow chart depicting the process for military
applications and a sample application form were included in a separate SAF/AQC
memorandurn, dated 24 Jan 92, .

certification level, The notices are attached 1o a cover letter from the Civilian Personnel

Officer which includes instructions to the employee regarding any discrepancies the

employee wishes to correct in the computerized information. The employee will be
responsible for verifying that the information provided and the level of cerification is - ‘
correct. Test runs of the automated system have been conductad and notices are o
beginning 1o be issued.

The current version of AFR 40-110 requires 80 hours of mandatory Management
Training for Level III centification for civilian Contracting personne! and the requirement
is programmed into the computerized personnel data system. Although the 80 hours of
Management Training is not yet a DOD 5000.52M requirement, it is being used as
criteria for Level [T certification. '

12




la, Includes Contrger Negotiator, Contract § Cialist, Contract
Termination Specialist, Contract Administratoy rocurement Apaj i
ontracti

Analyst, Contracting Officer, Pmcun'ng
Contracting Officer and Terminarion Contracrin instructiong address

8 Officer. (These
uirements for contracting personne!l, The SAF/AQC
Meémorandum, dated 24 Jan

92, containg other specific requirements for Contmcu‘ng
Officers and GS-1102s,)
1. LEVEL L
2. EXPERIENCE:

(1) - One year of acquisition experience, (To receive
Credit, the applicant mug; have peen Performing in any "acquisition coded” type
position. )

(2) Desired - None, _
b. EDUCATION:

(1) Mandatory - Ag OF OCTOBER 1, 1993. Ab
degree from an accredited educational ingrirge;

institution authorizeq 1o grant baccalanreats
degrees, OR has completed at Jeagy 24 semester credit hourg (or the equivalent) of study
from an accredited institution of highe

T education in any of the following disciplines;
- Accounting bysinegs finance, law, contracts, Putchasing, economics, industriag




¢. JRAINING -
N
(__./ (1) Mandatory! -
a. Management of Defense Acquisition contracts (Basic)

(8D-4320 JTY)
b. Principies of Contract Pricing (QMT 170 (JT))

(2) Desired - None.
2. LEVELIL
a. EXPERIENCE:
(1) Mandatory - Four years of contracting expericnce‘ in

acquisition positions of increasing complexity and responsibility, Familiarity with the
various functional and technical areas related to acquisition and contract management.

(2) Desired - None.
b. EDUCATION:

(\ (1) Mandatory - Same as Level L

(2) Desired - It is recommended that individuals begin graduate
studies leading to a master's degree in business administration, procurement,
management, or related fields that will prepare them for entry to the senior level.

c. TRAINING:
(1) Mandatory 2 -

a. Meet Level I requirements,

b. For ALL Level Il personnel: Government contract Law
(PPM 302 1))

! Some of the mandatory training requirements bave DoD approved equivalent courses. The EY92 Dob
Acquisition Education aad Training Cataloeye lists all approved equivalent courses.

2 For individuals whose duties do not clearly fall within one or more of these areas (pre-award,
("" post-award, or pricing) the Components shall assign personnel the area that most closely

./ approximates the greatest portion of their duties and shall provide training accordingly.

14




- ¢. In addition ¢4 subparagmph B.la2.¢] \
ifjob is Pprimarily PRE-AWARD 0 * Managemen, of Defenge Acquisition
Contraces (Advanced) (8D-F12) (7).

d. In addition o subparagmph B.Ia.z.c.( Da and p, above,
if job is Primarily POST-AWARD ORIENTED: Advanced Contrac
(PPM 304 {dm).

€ In addition to subparagmph B.]
if job Primarily ORIENTED TO T AND PRICE
Techniques for Cost & Price Analysig (QMT 345 n)

b. EDUCATION:




b. For ALL personnel: Defense Acquisition and
Contracting Executive Seminar 2 ER (JT).1

¢. In addition to subparagraph B.1a.3.c.(1)a and b above, if
job is PRIMARILY PRE-AWARD ORIENTED: Management of Defense Acquisition
Contracts (Executive) ALMC-BS (IT). '

d. In addition to subparagraph B.1a.3.c.(1)a and b above,
if job is PRIMARILY POST-AWARD ORIENTED: Contract Administration
(Executive) (PPM 057 (TT)).

e. In addition to subparagraph B.1a.3.c.(1)a and b above, if
job is primarily COST AND PRICE ANALYSIS ORIENTED: Advanced Contract
Pricing QMT 540 (JT).

f. In addition to requirements outlined in subparagraphs
B.1a.3.c.(1)a through e above, for GS-1102 civilians or equivalent military assigned to a
major systems acquisition, or who devote 50 percent of their time to 2 major system(s):
Systems Acquisition for Contracting Personnel (DSMC-34).

~

P

(1) Mandatory - None.

(2) Desired - One year of experience in the purchasing career
field.

b. EDUCATION:

(1) Mandatory - None.

(2) Desired - Sixty four (64) semester hours of undergraduate
work.

¢. TRAINING:

(1) Mandatory - Defense Small Purchase (Basic) (ALMC-B3
Fm).

(2) Desired - None.

1 This is a dynamic course designed to update senior personnel and should be attended every 3-5 years.

16




2 LEVEL II:
2. EXPERIENCE:

_ (1) Mmdm - One year of carrent and Progressively
responsible &Xperience. '

(2) Desireq - None,
b. ERUCATION:
n Mﬁndam- None,

(1) Mn.ndam SameasLevelL

(2) Qﬁﬂmd None,
3. LEVEL I:

2 EXPERIENCE:
(D Mandatory - Three years of current and 'progressiveiy more
responsible EXperience,
(%) Desired - Noge,
b. EDUCATION:
(1) Mﬂﬂdﬁlou - None.

Qﬂﬂmﬂ Sixty four (64 ) semeagtar Credit hours of
undergraduaga work wnh emphasis in business,
¢. IRAINING:
(1) Mﬂnﬂm -

. Meets Leve] 11 requiremen.

] ¢




— b. Defense Small Purchase (Advanced) (ALMC-B4 (JT)).!
(___../"l (2) Desired - None.
3a. memm
1. LEVELL
- a. EXPERIENCE:
(1) Mandatory - None..
(2) DResired - One year of clerical or office experience.
b. EDUCATION:
(1) Mandatory - None.
(2) Desired - A high school diploma or high school equivalency.
¢. IRAINING: |
= (1) Mandatory - None.
( (2) Desired - None.
2. LEVELIL: |
a. EXPERIENCE:
- | (1) Mandatory - None.

(2) Desired - Two years of clerical or office expenence ina
contracting office.

b. EDUCATION:
(1) Mandatory - None.

(2) Desixed- Sixty four (64) semester hours of undergraduate
work with emphasis in business,

O
-/ - |
! Pending functional board recommendation to move this to Level il mandatory training.

18




¢. IRAINING:
(1) Mandarory - Nore,

(2) Desired- If Jjob is PRIMARILY POST, STATION ,
INSTALLATION (BASE) ORIENTED:
(D).

3. Level 1T Not Applicable,

4a, . Industriaj Property Managemen;
(GS/GM-1103p GS/GM-115p (where primarily invojye

d with property anagement),
and comparaple military. Includes property a istration and plant clearance
functions),

l. LEVEL I:

(1) Mandatory - None.

(2) Desirpd - Baccalaurggte degree or‘equi.valent.
¢ IRAINING:
(1) Mandatory -

b. Managemen; of De
(8D-4320) JT).

C. Defense Contract Property Systems Analysis (PPM 151
oyy Modified),

(2) Desired - None, | N L




C \) - 2. LEVELIL
a. EXPERIENCE:
(1) Mandatory - Four years experience in Industrial Property
Management acquisition positions. Demonstrawed knowledge of technical aspects of
property administration.
(2) Desired - None.
b. EDUCATION:
(1) Mandatory - None.

(2) Desired - Baccalaureate degree, preferably with a majorin 2
business-related field.

¢. TRAINING:
() Mandgtory- ~ ”
a Meets Level I requirements

<
(_/) b. Advanced Defense Contract Property Administration
{PPM 300 (JT)).

¢. Government Contract Law (PPM 302 (JT)).
d. Advanced Contract Administration (PPM 304 (JT))
e. Executive Contract Property Management Seminar.
(2) Desired - None.
3. LEVEL IIL:
a. EXPERIENCE:
(1) Mandatory - Eight years of current, compleze and
progressively responsible experience in Industrial Property Management acquisition

positions.

(2) Desired - None.




b. ED-EAHQN
(1) Mandazory - Noge.

(2) Desired - Nope,




SYSTEMS PLANNING, RESEARCH. DEVE] OPMENT. AND ENGINEERING

&

A. GENERAL: Degreed engineers and scientists performing systems planning, research
and development, and/or engineering in support of acquisition. May include managers
and technical specialists in engineering, chemistry, physics, operations research,
mathematics, and computer science fields.

B. CERTIFICATION REQUIREMENTS:
1. LEVEL L
a. EXPERIENCE:
(1) Mandatory - One year of science or engineering experience.
(2) Desired - Noge.
b. EDUCATION:

(1) Mandatory - Baccalaureate degree in engineering, physics,
chemistry, mathematics, or related fields.

(E‘\] (2) Desired - None.
c. TRAINING: |

(1) Mandatory - One basic systems acquisition course. Qnly the
following courses meet this requirement;

DSMC-26 "Fundamentals of Systems Acquisition Management Course”

SYS 100 “Fundamentals of Acquisition Management”

SAS 001 "Basic Systems Acquisition Management” (no longer offered)

SYS 123 “Fundamentals of Acquisition Management™

USAFA 485 “Systems Acquisition and Management”

DSMC-31 *Systems Acquisition for Contracting Personnel”

LMMMFM4 *Basic Acquisition”

ATC "Acquisition Fundamentals Course®

Any course that meets the mandawory training requircment in paragraph 3.c.(1)b below.
(2) Desired - None.




2. LEVELII:
4. EXPERIENCE:

(1) Mandatory - Four years of engineering or science acquisition
€Xperience,

(2) Desired - None,
b. EDUCATION:
(1) Mandagory -

a. Meets Level | requirement.

. Business Finance,
Law, Contracts, Purchaging, Economics, Industrial Managemen;, Marketing, Quantitative
Methods, or Organizationa] Managemen,

(1) Mandarory -

8. Meets Level | requirement.

b. An intermediage course in g

ystems engineering
Management. To date only the following ¢o

WISES meet this requirement:

DSMC-28 "Systems Engineering Management*,

DSMC.3 “Program Management Coyrse®

B&MSorPhDh:SyﬂmsEnxineuing N

(2) Resired - None.
3. LEVEL 11T
2 EXPERIENCE:
(1) Mangatory - Eight years of engineering or science acquisition
experience,

(2) Desired - None.




b. EDUCATION:
(1) Mandatory - Same as Level I requirement.

(2) Desired - Master’s degree in engineering, physics, chemistry,
operations research, or mathematics.

c. TRAINING:
(1) Mandatory -

o Meets Level II requirement.

b. An intermediate level course in systems acquisition . .70

Only the following courses meet this requirement.

DSMC-37 " Acquisition Basics”
SYS 200 * Acquisition Planning and Analysis”
SAS 006 "Iniermediate Sysiems Acquisiton Management”
DSMC "Management of Systems isition Process”
SYS 223 "System Program Management” (no longer offered)
AFIT Systems Management Degree :
SYS 400 * Advanced Program Management”
DSMC ~Basics of Defcuse Acquisition”
DSMC *Business Managers Advanced Workshop™
DSMC Executive Managers Course”
DSMC “Executive Managers Workshop”®
DSMC Executive Refresher Course” .
DSMC ~Sysiems Acquisition for Officers”
DSMC "Program Management Course, PartI" (vo longer offered)
DSMC *Program Management Course”
(2) Desired - None.
IIapE 3l ¢85
‘f-’ , ‘ 2"-.' "
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TEST AND EVALUATION

A, Degreed engineers and scientisys Performing tage and evaluatin duties
1 support of acquisition, Incjy managers and technicy Specialists in epnp; eerin
PAysics, operationg research, mathematics, ang Computer science fields, Technica) of

(2) Desired - None,
b. ERUCATION:

(1) Mandatory - Baccalauregra degree, with 24 semester hours or
academic equivalent, ip physicai science, mathematics, engineering, Chemistry, physics,
Operations fesearch, or relateq fields,

(2) Desired - Nope,
¢. IRAINING: |
() Mandatory.

: 2. One basic Systems acquisition Course. Only the
following courses meet this requirement: .-

DSMC-26 “Fundamenajs of Systemy Acquisition Manageman; Course”
SYS 100 “Fundameneais of Acquisition Managemen;-

SAS 001 "Basic Systems Acquisition Managemen;~ (no loager offered)
SYS 123

entals of Acquisiting Managemen»
USAFA 485 “Systems Acquisition ang Manzgemene*
DSMc.3; *Systems Acquisition foe Contnc&ng Personney~
LMMMRs wpaq;c Acquisition®




O

ATC " Acquisition Fundamentals Course”

Any course that meets the mandatory training requirements specified in paragraph

3.c.(1)c. below.

b. The "Introduction to Acquisition Workforce Test and
Evaluation" course, or equivalent. This course will not be needed for cenification until
the course becomes available. Future and cumrent certified individuals (any ievel), who
qualify or have qualified without this course, will not be required to take this course at
any time,
(2) Desired - None.
2. LEVELIT:
a. EXPERIENCE:

(1) Mandatory - Four years acquisition experience, of which at
least two years is technical or engineering experience.

(2) Desired - None. -
b. ERUCATION:
(1) Mandatory - Same as for Level I
(2) Desired - None,
c. TRAINING:
(1) Mandatory -
a. Meets Level [ requirements.

b. Two courses of at least 3 continuing education units
each in a test and evaluation specialty area

(2) Desired - None. . __
3. LEVEL IIL: T

3

i
i
R

;-\

a EXPERIENCE; T S

(1) Mandatory - Elghtyu:sofwc;méi‘ﬁonw Four -

years of the eight must be test and evaluation experience. . Test and Evaluation positions .
encompass both those who do and those who manage and supervise the planning,
programming, conducting, evaluating, and reporting of both developmental and
operational tesung.

.




(2) Desired - Nope.
b. EDUCATION:
(1) Mandatory - Same as Leve] 1.

(2) Desired - Master's degree in engineen'ng. Physics, Operations
research, or mathematics, angd

b. Atleast 24 Semester credit hoyrg (or equivalent) from .
an accredited instimtion of higher egucation i the person's career field and 12 semester
Credit hours (or equivalent) from such an institution from among the disciplines listed

DSMcC "Acquisition Basjcs® L
SYS 200 “Acquisition Planning ang Analysis"

SAS 006 “Intermedigge Systems Acquisition Managemen;
DSMC "Management of Systems Acquisition Process”
SYS 223 "Sysiem Program Managemey; » (no longer offered)
AFIT S Managemen, Degree - ) L
SYS 400 "Advanced Program Managemen;

DSMC " "Basics of Defense Acquisition®

DSMC "Business Managers Advanced Worhhop"

DSMmcC "Executive Managers Coyrge®

DSMC “Executive Managers Workshop*

DSMcC “Executive Refresher Cogrga®

DSMC "Systems Acquisition for GeneralfFlag Officery> -
DSMC “Program Managemen; Courss; Parg |» (no longer offered)
DSMC.3 "Program Mlnagmt Course”




( d. The "Test and Evaluation Management Course"

(DSMC). Approved equivalents will be referenced in the ACE catalog. To date there
are none.

(2) Desired: None.
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A._ GENERAL Manufacnm'ng and Production (GS-8XX, G§ .1 1XX ang comparab|e
military personnel). Includeg engineers (electrica), mechanijcal, chemicaj, aeronauticy],
or industriaj), industriaj Specialists and others performing manufacmn'ng and/or

b. EDUCATION:

(1) Mmdam - For Engineers, bacéa!aumate degree, preferably
with a major in engineering, manufacturing or production fBanagement, industriag
technology, or related fields,

(2) Desired - For non-engineers, the baccalaureate degree, is
¢ IRAINING:
(1) Mandatory -

a. Production Management | (PPM 153 ).

desired only.

b. Management of Defense Acquisition Contracts (Basic)
(8D-4320 (1),

C. A basic course in systems acquisition, Only the
following courses meet this requiremen: :

DSMC.26 "Fundamenqtajs of Systems Acquisition Managemens Course*
SYS 100 "Fundamentals of Acquisition Managemeng

SAS 001 “Basic Systams Acquisition Management® (no loager offereq)
SYS 123 "Fundamenuajs of Acquisition Management~

USAFA 4385 "Systems Acquisition anqg Managemen,*

DSMC.31 "Sysiems Acquisition for Conu-acung Personne™
LMMMFO4 "Basic Acquisition®

ATC "Acquisition Fundamentais Cogrge*

Any course thar meets the Mmandatory training requirements for3.c.(1).b. below,




(2) Desired - None.
2. LEVELIL:
a. EXPERIENCE:

(1) Mandatory - Four years of manufacturing and production or

quality assurance acquisition experience.
(2) Desired - None.
b. ERUCATION:
(1) Mandatory - Same as Level L

(2) Desired - Same as Level I and/or graduate study with 2 major

in engineering or production or business management.
c. TRAINING:
(1) Mandatory -
a. Meet Level ] requirement.
b. Production Management IT (PPM 305 (JT)).

c. Management of Defense Acquisition Contracts
(Advanced) (8D-F12 (JT)).

d. The Defense Manufacturing Management Course
(2) Desired -

a. One intermediate course in systems acquisition. See
paragraph B.3.c.(1)b. betow for applicabie courses.

b. Govemnment Contract Law (PPM 302 (JT)).

3. LEVEL IIL:
a EXPERIENCE:

(1) Mandatory - Eight years of acquisition experience in
manufacturing and production, engineering, or quality assurance acquisition positions.

il
V.

c. Advanced Contract Administration (PPM 304 (m)z ;f‘:m
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(2) Desireq - None,
b. EQQCA]IQH:
(1) Mandaiory - Same a5 [aye) 1.

o (2) Desireq - Masters degree, preferably wigh , major in
engineering, Production Management, or 5 related field and,

(1) Mandarory -

2. Meet Level I requirements,

b. One intermeiiia:e Course in systamg acquisition, Only
the following Courses meet this requirement: -

SYs 2 "System Program Mansgeman, (2o longer offered)
AFIT Systems Manageman, Degree

SYS 400 “Advanced Program Managemen~

DSMC "Basics of Defenga Acquisition ™

bDsmc usiness Managers Advanced Wuhhop'

DSMC "Executive Managers Courge®

DSMC “Executive Managers Workshop*

bsMmc " "Executive Refresher Coyrga®

DSMc "Systems Acquisition for General/Fiag Officers”

DSMC "Program Managemen; Course, Pary [* (no longer Offered)
DSMC “Program Managemen; Courze”




_ ¢. The Defense Acquisition, Engineering, Manufacturing,
q > and Quality Assurance Executive Seminar (DSMC). (This course is not yet available,
" Undl such time, completion of "The Defense Acquisition and Contracting
Executive Seminar (ER) (JT)" is required.

(2) Desired - None.
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Specialists, Eq £ and Scientific Series
Functions (e.g., GS!GM-SOO.-ISOO.
quality engineer and gejenss i

in enginearin Science, p ysics, Professiona) registration
Or equivalent of 4 years of College jave] education, training, and/or technical €Xperience,
. (2) Desired - For Quaiity Assurance § baccalaurests
degree, with 24 semestar hours, or i equivalent, jn Physicaj
Mmathematics, ey 8, chemisiry, industriaj ology, industrigy management, or
related fiejds.
¢ IRAINING:
(1) Mandarory .
4 Do




. ' b. A basic course in systems acquisition. Qniv the
( following courses meet this requirement:

DSMC-26 "Fundamentals of Systems Acquisition Management Course”
SYS 100 "Fundamentals of Acquisition Management®

SAS 001 “Basic Systems Acquisition Management” (oo longer offered)
SYS 123 "Fundamentals of Acguisition Management”

USAFA 485 “Sysiems Acquisition and Management”

DSMC-31 "Systems Acquisition for Contracting Personnel”

LMMMF4 “Basic Acquisition”

ATC * Acquisition Fundamentais Course”

Any course that meets the mandatory training requirements in para. B.3.c.(1).d.
below,

¢. FOR LEVEL IPERSONNEL RESPONSIBLE FOR
ASSURING QUALITY IN CONTRACTOR-OPERATED FACILITIES; not less than 2
weeks of structured on-the-job training, to be completed within 6 months of assignment.

Training shall include understanding of product
characteristics; use and inter-relationships; contractor production control processes; and
inspection methods applicable to assigned coplmoditi_e_s.

(2) Desired - None.
QZ) 2. LEVELII:
a. EXPERIENCE:

(1) Mandatory - Four years of quality assurance .experience ina
Quality Assurance acquisition position.

(2) Desired - None.

b. EDUCATION:
(1) Mandatory - Same as Le#cl L
(2) Desired - Same as Level L

¢. TRAINING:
(1) Mandatory -
a. Meet Level | requirements.
(( M b. DoD Acquisition Quality Assurance Course (ALMC-
v gcuzl ozr equivalent. Approved equivalent courses will be/are referenced in the ACE




(2) Desired- An

_ intermediage COURSE in Systams acquisition, Sea
Paragraph B.3.¢.(1)d. below for applicable courses,
3. LEVEL Ir:
& EXPERIENCE:

(1) Mandatory - Eight years of current qualjry assurance
eXperience in a Quality Assurance acquisition positig,

n.
(2) Desireq - Nore,
b. ERUCATION:
(1) Mandatory - Same as Leve] 1.

(2) Desireg - Same as Level IT, plus:

b. A ESter credit hours (or equivalent) from
an accredited instimtion Of higher education ;
Credit hours (or equivalent) frg
above,

b. DoD Acquisition_ Quality Assurance Managemen;
Course (ALMC-QD), or €quivalene, Approved equivalent’ courses will be/are referenced
in the ACE Catalog, _ "

, c. LSjti Engineering, Mmufacmﬁng, and
Quality Assurance Executive Seminar (DSMC), ¢
developed ang availabje,




AN 'I

- , d. An intermediate course in systems acquisition. Qnjy the
(H) following courses meet this requirement:

DSMC-37 "Acquisition Basics*

SYS 200 "Acquisition Planning and Analysis”
SAS 006 “Intermediate Systems Acquisition Management*
DSMC "Management of Sysiems Acquisition Process”
SYS 223 “System Program Managtment" {oo longer oifered)
AFIT Systems Management Degree -
SYS 400 *Advanced Program Mmgunem
DSMC "Basics of Defense Acquisition”
DSMC "Business Managers Advanced Workshop®
DSMC "Executive Managers Course”
DSMC "Executive Managers Workshop”
DSMC "Execytive Refresher Course”
DSMC "Systems Acquisition for General/Flag Officers™
DSMC "Program Management Course, Part [* (non longer offered)
DSMC "Program Managcmmt Course”
(2) Desired - None.
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A * Acquisition Logistics Personpe; (GS/GM.345 GS/GM-8xx, other
civilian serjeq and comparapye military occupationa] Specialtias), Acquisition Logistics s
a wide Spectrum of functions po; limijtad 1o duties within a program Managemen; office,

It €acompasses tha entire procesg of SYstematicajly idenlifying. developing. assessing,

Purchasing, ang Upgrading logistics requiremenes through cquisition procage.
Cquisition } CS personnel inclyga individugjs, re of civil service Series or

military OCcupational speci » Who are invgjyeq in Integrare Logisticy Support (ILS)

aclivities a¢ defined in DoDD sppg, and DoDx & or who Manage o

activities agg With the Procurement, jgre on, angd I of the Support

Systems and/op avironmen (y, include the | cs ments described in DoDr

su
5000.2) for Weapon systems and/or equipmeny Ot for system Modificatipng. Acquisition
Logistics Personnef are typically employed with program Mmanagemen; Offices, op
managemen; Support staffs, or Wwithin other logisties activities responsible for Conducting
S program reviews or for establishing acquisition logistics policies ang Procedurag.

Commop duty titjas include: Director of Logistics (DOL), Depury DOL,, Integrareq
isti Istics T.

(1) Mﬂndm - One year of acquisition logistics éxperience,

(2) Desireq - None, |
b. EDUCATION:

(1) Mandarory - None.

2 Desireq - A baccalaureaye or advanced degree in 5 tethnical,
Scientific, or Managerial fiejq, Technica) education of , long-term nature in a Seryjce

school may pe used to satisfy the requirement,




4

(.ﬁ\\ | (2) Desired - One course in Logistics Support Analysis (LSA).
7 2 Lewlnl

a. EXPERIENCE:

(1) Mandatory - Four years acquisition logistics experience
gained as follows: '

a. Two years in the logistics support of systems 9 in
systems acquisition performed while assigned 10 a program management office,
headquarters activity, or staff organization whitch provides direct matrix support 10 an
acquisition activity. At least one of these two years must be experience in acquisition
logistics gained while assigned to a program management office or an acquisition
management activity. '

b. Two years of general experience in logistics support or
in acquisition logistics.

(2) Desired - None. -
b. EDUCATION:
@i) | (1) Mandatory - Nomne.
(2) Desired - Same as Level L
c. TRAINING:
(1) Mandatory -
a. Meets Level I requirements.

b. One course in Integrated Logistics Support (ILS)
Management.

¢. One course in Logistics Support Analysis (LSA).

(2) Desired - Basic courses in Systems Engineering, Reliability and
Maintainability, Configuration Management, Provisioning and Contracting.

@
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Ce in acquisiriop
OZISUCS gained whie assigned 1o 3 Program managameny office or an acquisition
Imanagement activi

b. Four years of general experience in logistics support or
in acquisition logistics,

(2) Desited - None,
b. ERUCATION: | -
(1) Mandatory - Noge,

(2) Desired- Same as Level IT pjus,

D Mundatory - - : U
4. Meets Level IT requirements
b. Complete either | of 2. below:;
1. One intermediate level course in Systems
Acquisition Management, S

k([




@

(

2. A basic course in gach of the following:
Reliability and Maintainability, Configuration Management, Provisioning and
Contracting.

(2) Desired - The DSMC Program Management Course is
necessary for individuals assigned as Director of Logistics (DOL), Deputy DOL. and
Support Systems Director for Major Defense Acquisition Programs and significant Non-
Major Defense Acquisition Programs. Attendance at DSMC is desirable but not

mandatory for individuals to be certified at Level II.




COURSES WHICH MEET REQUIREMENTS FOR | £VEL |
BASIC SYSTEMS ACQUISITION (M)-

*/**  DSMC-26 “Fundamentals of Systems Acquisition Managemeny Course™
* SYS 100 “Introduction 1o Acquisition Managemen*
*#  SAS 001 "Basic Systems Acquisition Managemen;*
HOSYS123 "Fundamentais of Acquisition Managemen*
* USAFA 485 "Systams Acquisition and Management~
* DSMC-31 “Systeras Acquisition for Contracting Personpej®
- SYS 100 Test-out offered by Education Office
: SYS 100 Correspondence offereg by the Education Office (CDC 6611)
* LMMMF04  "Basic Acquisition”
ATC "Acquisition Fundamentals Courge"
DSMC "Acquisition Basics Course"
DSMC “Program Management Course (Part )
Any course listed in Level 1 Mandatory requirement for Intermediate § ystems
Acquisition Management training, _

INTEGRATED LOGISTICS SUPPORT (LS).M): -

*  ALMCIW "Integrated Logistics Support Basic"
e CCPO "An Integrated Logistics Support Overview”
“/**  SYS 200 "Acquisition Planning and Analysis"
* SAS 006 "Intermediate Systems Acquisition Managemen;*
* DSMC "Management of Systems Acquisition Process”
* DSMC-37 "Acquisition Basics” B
# SYS 223 "System Program Managemen;*
* SYS 200 Est-out offered by the Education Office
DSMC "Program Management Course (Pant 1)~
ALMC-TU "Integrated Logistics Support Basic"
Any course listed in Level I Mandatory requirement for Integrated Logistics
Support Management (11.5) training, :

LOGISTICS SUPPORT ANALYSIS (1SA) (D)-

b ALMC-LR  "Defense Basic Logistics Support Analysis”
CsT1 "Logistics Support Analysis Course”
8A-F35 "Logistics Suppon Analysis Modeling”
SYS 225 "Acquisition Logistics”

# Completion of this course can be applied toward this requirernent, byt the course is no

longer offerad.
* Established/recommended equivalencies approved by the APDC Education and Training

Panel, _
** Referenced in DOD Directive 5000.52, November 1991
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COURSES WHICH MEET REQUIREMENTS FOR LEVEL I

i DSMC-24
AFALC-001
ALMC-IT
DSMC
SYS 225

q: )} INTEGRATED LOGISTICS SUPPORT (ILS) MANAGEMENT (M

"Management of Acquisition Logistics”
"Deputy Program Management for Logistics”
"Integrated Logistics Support Advanced”
"Program Management Course”

"Acquisition Logistics”

LOGISTICS SUPPORT ANALYSIS (LSA) (M):

Any course listed in Level I Desired requirement for Logistics Support Analysis (LSA)

raining.

BASIC SYSTEMS ENGINEERING (D):

4A-F7

"Systems Engineering”

BASIC RELIABILITY AND MAINTAINABILITY~R&M) (D):

*  L0OG032
**  ALMC-RE
~ QMT 020
Q/ _+ QMT 335
QMT 372
QMT 578
8A-F30
8A-F27
 7TA-F28
] SL-F6
SL-F4
8D-F39
8D-F41
AMEC-121
AMEC-165

b CCPO

b SYS 028
SYS 128
SYS 228
AMEC-12

e

"RCM Analysis”

"RCM Course"

"Reliability and Maintainability Overview’

"Reliability and Maintainability Design in Systems Acquisition”
"Reliability" _ :

"Reliability and Maintainability Research and Applications”
"Reliability and Maintainability Orientation Seminar” .
“Reliability and Maintainability Testing"

"Workshop in Reliability and Maintainability Program Mgt"
“Basic Maintainability Design” '

"Basic Reliability Design®

"Production Reliability Assurance®

"Reliability and Maintainability Engineering Management"
"Reliability, Availability and Maintainability Requirements” _
"Specialized Reliability Design”

AMETA-101 "Reliability and Maintainability Engineering Management”

"Configuration Management®

"Introduction to Configuration Management”
"Advanced Configuration Management"
"Applied Configuration Management”
"Configuration Management"

™ :
( ) ** Referenced in DOD Directive 5000.52, November 1991
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COURSES WHICYH MEET REQUIREMENTS FOR LEVEL 1 (Con?)

BASIC PROVISIONING (.

**  LOG 260 "Provisioning Managemen;"
e ALMC-AH "Army Provisioning Process"

ALMC-MpP Maintenance Provisioning Procedures Course”
BASIC CONTRACTING (D):

DSMC-29  »cop tract Management for Program Managers Course*

PPM 151 "Contract Executive Courge”

PPM 301 "Contract Management of Engineering Programs®

PPM 302 "Government Contract Law"

PPM 304 "Advanced Contract Administration"

PPM 306 "Contracmal Aspects of Valye Engineering”

QMT 170 "Principles of Contract Pricing”

QMT 355 "Contractor Overhead ement”

QMT 540 "Advanced Contract Pricing”
G30BR6531-007 "Central/System Levej Contracting"
G3AZR65170-004 "Contract Placemen;*
G3ABRS65130-003 "Contracting Specialist”

ALMC-CL "Contracting Officers Representative Course”

ALMC-Zx "Defense Contracting for Information Resources”

8D-4320 "Management of Defense Acquisition Contracts (Basic)"

AILMC-BS anagement of Defense Acquisition Contracts (Executive)®

ALMC-1B "Management of Installation Leve] Contracts”

7TA-F57 "Contract Cost Performance Analysis”

OAS/s&L, "Defense Acquisition and Contracting Executive Seminar”

OAS/S&L, "Defense Contract Negotiation WorkshoP'_

OAS/S&L, "Defense Contracting and Subcontracting with Small and
Disadvantageqd Business Concems®

OAS/S&L "Defense Contracts Management for Technical Persopne;

OAS/S&L  "Defense Cost and Price Anatysis" '

OAS/S&L.  "Defense Fundamentajs of Incentive Contracting”

OAS/S&L, "Defense Termination Settlemen:*

DSMC-5 "Contractor Performance Measurement Course"

DSMC-34  *Systems Acquisition for Contracting Personne®

‘ ** Referenced in DOD Directive 5000.52, November 1991
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COURSES WHICH MEET REQUIREMENTS FOR LEVEL Il

* DSMC-37 *Acquisition Basics"
*/**  SYS 200 " Acquisition Planning and Analysis”
* SAS 006 "Intermediate Systems Acquisition Management”

DSMC "Management of Systems Acquisition Process”
*#  SYS223 "System Program Management”
* AFTT Systems Management Degree
SYS 400 *Advanced Program Management”
DSMC "Basics of Defense Acquisition”
* DSMC "Business Managers Advanced Workshop®
* DSMC "Executive Managers Course”
* DSMC "Executive Managers Workshop”
* DSMC *Executive Refresher Course”
* DSMC "Systems Acquisition for General/Flag Officers”
]

DSMC-3 "Program Management Course”
BASIC RELIABILITY AND MAINTAINABILITY M)

Any course listed in Level I Desired requirement for Basic Reliability and

) Maintainability training.

BASIC CONFIGURATION MANAGEMENT (M):

Any course listed in Level II Desired requirement for Basic Configurauon Management
trauuno

BASIC PROVISIONING:

Any course listed in Level II Desired requirement for Basic Provisioning training.

. * : :
- N - "
FRE —

Any course listed in Level II Desired requirement for Basic Contracting training.
e hined
Yy

# Completion of this course can be applied mward this reqmment, but the course is no*
longer offered.

r‘\

* Established/recommended equivaiencies approved by the APDC Educauoﬁ ancl . s S

C \‘ | Training Panel

*+ Referenced in DOD Directive 5000.52, November 1991.




(1) Mandatory - One year of acquisition related experience in
business, cost estimating, or financial management.

(2) Desired - None,
b. EDUCATION: "
(1) Mandatory - Nope,

(2) Desired - Baccalaureate degras

SAS 001 "Basic Sysiems Acquisition Management® (g longer offered)
‘SYS 123 "Fundamentajs of Acquisition Mapagemens®
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_ 2. LEVEL II
() | a. EXPERIENCE:

(1) Mandatory - Four years of acquisition related experience in
business, cost estimating, and financial management.

(2) Desired - None.
b. EDUCATION:
(1) Mandatory - None.

(2) Desired - Same as Level I, plus 24 semester hours in
accounting, business finance, law, contracts, purchasing, economics, industrial
management, marketing, quantitative methods, and organization and management (or at
least 12 hours of graduate studies in these fields).

¢. TRAINING:
(1) Mandatory -
a. Meets Level I requirements,

)
q/ b. A financial management course, or equivalent. Only
the following courses meet this requirement: :

DSMC "System Acquisition Funds Management Course”
"Professional Military Comptroller Course”
"Comptroller Staff Officer Course” .
SYS 227 “Financial Management in Weapon Systems Acquisition”
DSMC *Program Management Course”
"Defense Resources Management Course”
Industrial College of the Armed Forces (1CAF)

C. A contractor performance measurement COUrse, or
equivalent. Only the following courses meet this requirement:

DSMC “Coatractor Performance Measurement Course” - )
SYS 360 "Evalgation of C/SCSC" -
SYS 361 *Surveillance of C/SCSC™ e
SYS 362 “CISCsC

SYS 363 "Basic Analysis of Performance Measurement”

Any course that meets the desired training requirements siated in para. B..3.c.(2) below .

() (2) Desired - Two courses in business, cost estimating and ~ ~ _
./ financial management. - | -




3. LEVEL IO:
a. EXPERIENCE:

(1) Mandatory - Eight years of acquisition related experience in
business, cost estimating and financial management.

(2) Desired - None.
b. ERUCATION:
(1} Mandatory - None.

(2) Desired - Masters degree in business administration,
Mmanagement, procurement, or related fields plus,

2. At least 24 semester credit hours (or equivalent) of
study from an aceredited institution of higher education from among the following
disciplines: accounting, business finance, law, contracts, purchasing, industrial
management, economics, marketing, quantitative methods, and organization
management, or

¢. IRAINING:
(1) Mandatory - None.

(2) Desired- An inmmediamsysmmsacqnisiﬁoncourse.sz
the following courses meet this requirement:

DSMC-37 “Acquisition Basics®
SYS 200 *Acquisition Planning and Analysis*
SAS 006 “Tntermediaze Systems Acquisition Managemen;®

DSMC "Management of Sysiems Acquisition Process®
SYs 23 “System Program Management* (00 longer offered)
AFIT Sysiems Management Degree .

SYS 400 “Advanced Program Management”

DSMC "Basics of Defense Acquisition”

DSMC “Business Managers Advanced Waorkzshop*

DSMC "Executive Managers Courye®

DSMC “Executive Managers Workzhop”

DSMC "Executive Refresher Course”

DSMC "Systems Acquisition for Geoeral/Flag Officers”
DSMC 'PmmMm;mCm:a.PmI'(nohnwon’m
DSMC - “Program Mansgement Courze®
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This attachment lists the Functional Managers for the functional areas of the Acquisition
Professional Development Program (APDP), as outlined in the DoD 5000.52M.

Please note that for =ach functional area there is one overall FUNCTIONAL MANAGER
at the Air Staff or Secretariat level and numerous MAJCOM Points of Contact. The
various functional managers are responsibie for the acquisition professional development
of personnel performing duties in their functional area. Each functional manager is
invoived in the APDP certification process.

All questions regarding APDP should be addressed to the appropriate functional
manager, starting at the MAJCOM level first, then to the Air Staff level as necessary.

I/ \
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ATC - Lt Col Mike Shoemakar DSN: 487-6134

\ : HQ ATC/XPR
( Y, Randolph AFB, TX
- 78150

MAC TBD

SAC Lt Col Bruce Ashcraft DSN: 271-7500
HQ SACVXRRR
Offuit AFB, NE
68113-5001

TAC Lt Col Henson DSN: 574-6233
HQ TAC/LGMZ
Langley AFB, VA
23665-6233

Air Weather Maj Burnett _ (703) 693-8282
Service _ HQ USAF/XOWR - '

Pentagon, Rm BF866

Washington, DC

20330

() PACAF Mr Ronald Martin DSN: 449-5330 :
HQ PACAF/LG 5
Hickum AFB, HI ' _

96853-5000




Lt Gen Rober H Ludwig

USAF/sC

Pentagon, DC
20334-1000

Ma; Greg Bmﬂdld ge
USAF/SCPB

DSN: 225-6199

MAICOM POINTS OF CONTACT

AFSC
AFMC
AFOTEC

AFSPACECOM

-ARCC

Capt Denise Bailey
HQ AFSC/SCxM
- Andrews AFB, MD
20334-5000

Mari Panl )
AFMC/SCRH

Wright- AFB, OH
45433.500]

Lt Col R. R. Bairg
HQ AFOTEC/SC

d AFB, NM
87117

Mr George Hemmings

HQ AFSPACECOM/L kNS
Peterson AFB, CO
80914-600]

Maj Knight

AFCC/PGP

Scout AFB, IL
1

DSN: 858-9760

DSN: 737-72‘10
DSN: 246-5216
DSN: 692-5725 |

DSN: 576-6535

- DSN: 969-2600




. AFRES

AWS

7CG

SAC

TAC

Ms Sara Holden
HQ AFRES/SCP
Robins AFB, GA
31098-6001

Mr Martin Wisniewski
AWS/SC

Scott AFB, IL

62225

Capt Judy Jackson
TCG/XPXA '
Washington DC
20330

TBD
TBD

Capt Candy Tomlinson
HQ TAC/SCBA
Langley AFB, VA
23665-6343

Capt T. Sluschewski
HQ AFSOC/SCP
Huribert AFB, FL
32544-5000

Ms Sylvia Godfrey
AFDW/DPCPH
Bolling AFB, DC
20332-5000

DSN:

DSN;

DSN:

DSN:

DSN:

DSN:

468-6416

5764731

227-2625

574-7633

579-2481

354-7071




CONTRACTING, PURCHASING,
AND

INDUSTRIAL PROPERTY MANAGEMENT
MQNALMAHAGE BQINIQEQQEIACI

Brig Gen Robert w, Drewes
MrimlL. Kemp
SAF/AQC

Lt Col Joe Magnone
Ms Mary Manp

20330-1000

DSN: 224-5339
DSN: 225.905]

MAEQMEQMS.QE%CI

AFSC

AFSPACECOM

Maj James Bixier

HQ AFSC/PKX

Andrews AFB, MD-
20334-5000 - -

Ms Sonya Carleton

HQ AFLC/PRX
Wright-Patterson AFB, OH
45433.6503

CMsgt Cochrane

HQ AFSPACECOM/PR
Peterson AFB, CO
80914-5001

CMSgt Johnny Richardson
HQ AFCC/PK
Scott AFB, IL

62225-600]

Ms Juanita (Bitsy) Condra
BQ AFIC/LEC :
San Antonio, TX
78243-5000

DSN: 358-2406
DSN: 787-297]

DSN: 6925302
692-3369

DSN: 576-5791

DSN: 969-2453




ATC

N

SAC

TAC

-PACAF
USAFE

DLA

AU

CMSgt Cleon Eaggn
M:s Cindy Ha}

Ms Joyce Nollen
HQ ATC/LGC
Randolph AFB, TX
78150-5001

Maj Tim McGlynn
HQ MAC/LEC
Scott AFB, IL
62225-5001

Capt Van Martthews
HQ SAC/LGC
Offutt AFB, NE
68113-5001

Ms Debbie Muire
CMSgt Webb

HQ TAC/LGC
Langley AFB, VA
23665-6233

Mr Mark Miyakawa
HQ PACAF/LGCP
Hickam AFB, HI
96853-5001

CMSgt Strande
HQ USAFE/LGC
APO AE
09094-5001

Capt Deborah Meeks

DLA/MDM
Cameron Station, VA
22304-1000

Lt Col Haroid Brown

HQ AU/LGC

Bldg 800

Maxwell AFB, AL
36112-5001

DSN: 487-2519

DSN: 576-2122

DSN: 271-2310

DSN: 574-4108

DSN: 449-002¢

DSN: 480-5910 .

DSN: 284-6143




Mr Ted Houston
AFPEQYCM
Pentagon, DC .
20334-1000

AFOTEC

AFSPACECOM

Capt Michas] Plowman
HQ AFSC/EN
Andrews AFB. MD
20334-5000

Mr Donajd Q. Tarazano )

HQAFscxTOop -
Andrews AFB, MD
20334-5000

MajP. Dever

HQ AFLC/EN R
Wright-Parterson AFB, OH
45433-5000 B,

DSN: 858-9383
DSN: 85&2.964
DSN:- 787-5574
DSh-r:_ 246-5318
DSN: ?2—6806

DSN: 576-5084




-

-,
'
.

ATC

AFSOC

SAC

q - TAC

“Mr Dennjg B, Richburg

HQ AFIC/CA
San Antonio, TX
78243-5000

Lt Col Mike Shoemaker
HQ ATC/XPR
Randolph AFB, TX
78150

TBD

Maj G. Bricicar
HQ MAC/XR
Scott AFB, I
62225-5001

Lt Col I, Holt
HQ SAC/XRN
901 SAC Blvd..
Suite 2B4
Offurt AFB, NE
68113-5410

Lt Col B. French
HQ TAC/DRP
Langley AFB, VA
23665-5000

DSN: 969-2005

DSN: 4876134

DSN: 570-2536

DSN: 271-2763

DSN: 574-7597

10




DSN: 227 165

———

AFMC

AFQTEC

AFSOC

AFSPACECOM

MMCWBQMSIECQEIACI;

HQ AFMC ¥Dop
Wright-Patterson AFB, OH
45433.5001

TBD '
HQ AFOTEC/XP =
Kirtland AFB, N
871177001

Col Shote
AFSOC/XPT
Hurlbury Field, FL,

Maj Don Carroy
AFSPACECOM/XPFE
Peterson AFR, co
80914

TBD

Mr Dennis 5. Richburg
HQ AFIC/cA

San Antonio, TX
78243-5000

TBD

TBD

HQ MAC/XRT.
Scout AFB, 1.
62225.600]

DSN: 787-8223
or 787-7581

DSN: 579-6924

DSN: 692.3938

DSN: 969-2005




.“\__,/j

TAC

TBD

HQ SAC/XRT
Offurt AFB, NE
68113-5001

TBD
HQTAC/DRP
Langley AFB, VA
23665-6233

12




Brig Gen Stephen p, Condon Mr Syed Karim DSN: 227.17;5
SAF/AQX SAF/AQXM

MAICQMEQIHISQEQQEIACI

AFSC Ms Jane Scifres DSN: g5 8-9397
HQ AFSC/EN
Andrews AFB, MD
20334-5000

. AFSPACECOM . . Capt Doug Sneip " DSN: 692-5251 -
HQ AFSPACECOM/pp
Peterson AFB, CO

All other MAJCOMs shoyg direct questions ang certfication applications to the AFSC
Poin: of Contact.




(

MQNALMAHAGER
Lt Gen Hammong
USAF/LG

ACQUISITION LOGISTICS

EQINT OF CONTACT

Mr Rabert Storts
USAF/LGMM
Pentagon, DC
20330-1000

Col Tom Howard
USAF/LGXX
Pentagon, DC
20330-1000

DSN:

DSN:

227-1052

227-8860

MALCQMEQMSSEQQMACE

AFMC
AFSC
AFLC

~~ AFOTEC

/

o

AFSPACECOM

_ AFCC

P

Ms Pam McFeetars -

HQ AFLC/XRL -
Wright-Patterson AFB, OH
45433-5001

Mr Mike Toyzan
HQ AFOTEC/MPK
Kinland AFB, NM
87117-5000 -

Mr Dennis Edwards
AFSPACECOM/LKLXY
Peterson AFB, CO
80914-5000

Mr D.L. Rupper
AFCC/PGL
Scort AFB, IL
62225-6001

Mr W.N. Carroll
HQ AFIC/LE
SanAntonio, TX
78243-5000

DSN:

DSN:

DSN:

DSN:

DSN:

78 7-6ﬁo

246-5319

692-5906

5764175

969-2288




ATC

SAC

TAC

AU

Col Thomas A_ Klimas
X

HQ ATCAG
Randoiph AFB, X
78150-5001

Col John 1. Happ
HQMAC/xRs -
Scott AFB, II,
62225-5001

Col Ray Linville
HQ SAC/LGX
Offun AFB, NE
68113-500]

Lt Col Sam Henson
HQ TAC/LGMZ
Langley AFB, VA
23665-500] ‘
Lt Col Hamo)d Brown
HQ AUNLGC

Maxwell AFB, AL
36112-500]

Col John Moors

HQ AFRESILG
Robins AFB, G

31098 o

DSN: 487.252¢

DSN: 576-2919

DSN: 271-2433

DSN: 574.5128

DSN: 493.2178

DSN: 468-3850

LY J




®

Mr John J, Nethery
SAF/FMP

Mr Charjeg E. Bennen
SAF/FMP ©

Pentagon, DC
20330-1000

MAICOMRQJISISQEC@SIACI

AFSC

AFOTEC

N
J

-

AFSPACECOM

AFCC

AFIC

Ms Judith Peuler
HQ AFSC/FMP
Andrews AFB, MD
20334-5000

Maj Tim Addison
HQAFLO/FME
Wright-Patterson AFB, OH
45433

Maj Wally Closner
HQ AFOTEC/RMRO
Kirtland AFB, NM
87117-7001

Maj Arthur Peagen
AFSPACECOM/FME
Peterson AFB, CQ
80914

Maj Juan Guzman
AFCC/FMC
Scott AFB, 1L
62225-6001

Col 1. G. Tauin;
HQ AFIC/FM
San Antonio, T
78243-5000

k
HQ ATC/FMATE
Randolph AFB, TX
78150

DSN:

DSN:

DSN:

DSN:

DSN:

DSN:

DSN:

858-532¢

787-1930

245-5467

692-3791

576-5541

969-2866

487-6322




MAC Ms Barbara J, West DSN: 576-3
HQ MAC/FME 7
Scott AFB, IL
62225-5001

SAC Mr Ed Albertson” DSN: 2714227
HQ SACFMC _
Offutt AFB, NE
68113-5001

TAC Capt Torn Adams DSN: 574-2860
HQ TAC/FMAOM
Langiey AFB, VA
23665

". . “l\p
UL MR
et
LR A
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FULFILLMENT OF DOD MANDATORY TRAINING REQUIREMENT

p—

Privacy Act Statement

-Hg(nrfv: EQ 9397, November 1943 (SSN).

ICIPAL PURPOSE{S): To evaluate and determine the status of mandatory acquisi

tion training. The purpose of

soliciting the Social Security Number is for positive identification.

“TINE USE(S): The

individual’s personnei office to ensure that mandatory
have been fulfilled.

information provided is used for verification By the individual’s supervisors and the

acgquisition training requirements

LOSURE: Voluntary; however, faiiure 10 provide requested information may preclude an effective

eval

uation to determine an individual’s status of mandatory acquisition training. Failure

to provide the Sacial Security Number wiil not nullify the purpose or, use of the
requested information,

SECTION | - INDIVIDUAL REQUEST (Type oF print in ink)

(Last, Firse, Miadie wutial)

. COURSE NUMAER

£ TITLE

4 COURSE LEVEL (Entry, mtermeciate,
- Sendor, ptc}

AENT
Jose that the skills and

knowledge' provided by the DaD mandatory course identified above have been

‘ed by experience, education, equivalency test, or alternate training. Based on the attached justification,
’ ¢ this be considered fulfillment of the mandatory training requirement indjcated.

1 7. DATE SIGNED (YYMMOD) | €. SOCIAL SECURITY NUMBER
10 SENES 11. GRADE/ RANK
- h“—
SYMBOL . | 13. LOCATION 14, CURRENT LEVEL (Enary, 15. DATE ENTERED CURRENT LEVEL
, intermediate, Senior, e1e) (YYMMOD}

SECTION !l - SUPERVISOR'S RECOMMENDATION

RENCE / NONCONCURRENCE (X one)

NCUR - INDIVIDUAL HAS GAINED REQUISITE SKILLS
O KNOWLEDGE AS PROPOSED IN SECTION 1.

b. DO NOT CONCUR fRetum request to individual)

3OR SIGNATURE

e et e ———
14, DATE SIGNED {YYAUMDD)

‘LE 20. OFFICE SYMSOL 21. LOCATION .
, SECTION 10 - DISPOSITION . ’ <
L7 \PPROVAL (X one)
d_./) b. DISAPPROVED

L OF APPROVING OFFICIAL

24. DATE SIGNED (YYMAOO)

'u. OFFICE SYmsoL - |27 Locktion o

L




Certified Acquisition
 Professional

-. Has mco_ommm_:__w fulfilled the requirements
for professional certification at

- inthe functional specially of

DATE

CERTIFYING OFFICIAL T




() saNPLE

MDAC EXEC

The Executive Refresher Course in Acquisition Management was completed
in 1987, This fifteen-day course as well as the Advanced
International Hanagement Course completed in 1990 (both at DSMC)
covered a broad range of acquisition issues including risk management,
negotiations, source selection, should cost, and the PPBS process.

The Cost Accounting. Standards (CAS) Workshop was also completed .

in 1981 at Ft Lee, VA. Training from these courses has been applied
in several ways. I served as the Afr Fforce representative to the
DOD CAS Working Group from August 1981 unti} October 1982 and served
as principle action officer for DOD assumption of CAS wafver suthority
when the CAS Board was disbanded. Certification was received from
the Institute of Cost Analysis as a certified cost analyst in 1982.
As Director of Contracting for the last five and one-half years,

/n my assigned organization. The first source selections using

Q:“\{ have led the incorporatfon of advanced contracting techniques -

“AFR 70-30 were conducted at the Air Force Academy in 1985 - 1988.

Acquisition Strateqy Panels have been fintroduced st the Flight Test
Center since 1988. The combinatfon of acquisition training, staff
experience, and field level acguisition experience at the senior
level provide fulfillment of this training requirement.

Atch #%.
Page ¢ of §




SUBJECT: Just@fication for Fulfillment of DOD Mandatory Training
Requzrement Course: Advancegd Contrace Administration Exec

Covered ang mastersqd by thige executive leva} assignment,

. " 3 years as the Commander of DCASPRO Bendix
Hag Complete Contract Ranagement responsihility-for 3 separate
Collocated contractor divisions. Responsibilites reflected the fu1i
Tange of Contract administration:= cont:act.manaqamant. Production
surveillance. cost ang Pricing Suppore, Cost monieorinq, quality
dSsurance, engineerinq and Property Management . The Assignment was

1 172 years 4s Deputy Diractor/birector

'Contracting for a spp - ESD - -
Outies ang responsihility for Hanagement of On-going contracts a¢
the executive leve], Work effort involves full interdisciplinary
1ddressing‘o£ contrace Tequirements, B

Educatian: Master:'g Degree - HB#.- University of North Dakota

ent
eQuirement for the Advanced Contract Admin Exer course,. .

‘ector, Strategic C3
‘Stams COntractinq




QTE)JECT: Justification for Fulfillment of DOD Mandatory Training
. Requirement Course: System Acq for Contracting Personn

mandatory course - System Acq for Contracting Personnel have been
obtained through my work experience, education, ang alternate
training. Specifics are listed below:

Work experience applicable to systems acquisition:

2 years as contract hegotiator and PCO at ESD -

el

These two years were spent in support of a basket Spo. Examples of

skills and knowledge gained would include: how various functiona
disciplines interact within the SPO, the dCquisition process from
the PM point of view, and customer awareness (the user), '
8 months as Deputy Director Strategic Systems
Contracting - ESD
AS a deputy director I supported  two major program Spos and two.
basket SPOs. This further. broadened my knowledge ag it revealed

1

the differences in handling major programs vice basket SPO efforts.

9 months as Directar Strategic C3 Systems
Contracting - ESD

v responsibilities are at the executive level and indicates a
(ff%f of knowledge that would eéxceed the SACP course.

~ Education: Master‘s Degree - MBA - University of Rorth Dakota

Alternate training includes:

Program Management Caurse_Part I (DSMC) 1989

Program Management for Contract Administrators
Course (DSMC) 1980

Intro to Acg Management'kystems 100 - ECI 100s
(AF) 1985

request that this considered fulfillment of the mandatory

‘aining requirement for the System Acg for Contracting Personnel
urse. :

rector, Strategic C3
YStems Contracting -

(O

. Atch #%
- Page 4 of q

’

.
.




INFORMATION ONLY,




